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Part Ill of the Canada Labour Code (Labour Standards) 


Division XIV — Unjust Dismissal of Part II of the Canada Labour Code provides a procedure 
for making complaints against a dismissal that an employee considers to be unjust. 


The following questions, answers and case studies will be of interest to employers and 
employees under federal jurisdiction. Pamphlet 1 - Summary of this series describes the types of 
businesses covered by the Code. It is available from any Labour Program office of Human 
Resources Development Canada and on the HRDC website. 


1. Who is entitled to protection from unjust dismissal? 


All employees, managers excluded, who have completed at least 12 consecutive months of 
continuous employment with the same employer and who are not covered by a collective 
agreement. 


Employees should contact the Department (Labour Program) if they have questions regarding 
management status. 


2. Cana lay-off be considered an unjust dismissal? 


No. Lay-offs due to lack of work or discontinuance of a function cannot be considered under 
this legislation. 


3. What can employees do if they feel that they have been unjustly 
dismissed? 


a) They can request, in writing, a written statement from their employer giving the reasons for 
dismissal. The employer must reply within 15 days after the request is made. 


b) They can file a complaint alleging unjust dismissal at any Labour Program office of Human 
Resources Development Canada no later than 90 days from the date of the dismissal. 
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The complaint may be made by the dismissed person or by a representative, such as a lawyer. 
The complaint must identify the employee, state that the employee was dismissed, include the 
date of dismissal, and claim that the dismissal was unjust. 


4. What is constructive dismissal? 


The courts have held that the unjust dismissal provisions of Part III of the Canada Labour Code 
also apply to "constructive dismissal". In a constructive dismissal, the employer has not directly 
fired the employee, but has failed to comply with the contract of employment in some major 
respect or has unilaterally and substantially changed the terms of employment or expressed an 
intention to do either of these. 


In such a case, the employee must clearly indicate within a short period of time, that he or she 
does not accept the new conditions of employment. Often the employee feels compelled to 
resign rather than accept the new conditions of employment. This may constitute constructive 
dismissal. 


Not all cases of an employee quitting amount to "constructive dismissal". Seek more information 
from any Human Resources Development Canada (Labour Program) office if you think this may 


apply to you. 


5. Who will normally deal with the complaint? 


Initially, a Labour Affairs Officer (LAO) will try to help the parties settle the complaint. The 
officer acts as a mediator, trying to negotiate a settlement that is acceptable to both parties. 
Settlement might consist of a monetary payment, changes to the dismissed employee's 
employment record, or full reinstatement with or without compensation. The majority of unjust 
dismissals are resolved at this stage. 


If the officer is unsuccessful, the dismissed employee can request that the complaint be referred 
to an adjudicator. 


6. Does the complaint automatically go to adjudication? 
No. The Minister of Labour decides whether or not to appoint an adjudicator. 


If an adjudicator is appointed, the date is set for a hearing at which the employer and employee 
can present evidence. With few exceptions, it is up to the employer to prove that the dismissal is 
justified. 


The procedures used at an adjudication hearing are less formal than those in a civil court. The 
rules of evidence are relaxed to ensure that all relevant material is available to the adjudicator. 
Parties are free to call on witnesses and choose whether they will be represented by a lawyer. 


After hearing all the evidence, the adjudicator must make a decision on the justness of the 
dismissal and determine the remedy entitlement. 


7. What are the powers of an adjudicator? 


An adjudicator is empowered to consider the complaint and render a decision which is binding 
on both parties. 


Where an adjudicator finds the dismissal to be unjust, the employer may be ordered to: 
a) reinstate the employee with or without compensation for lost wages; 
b) pay compensation for lost wages, without reinstating the employee; or 


c) do anything that is equitable in order to remedy any consequences of the dismissal; e.g., clear 
an employee's record of any references to the dismissal, pay legal costs, etc. 


8. Can an adjudicator's decision be appealed? 


No. The decision of an adjudicator is final. It cannot be appealed in court. However, it may 
be subject to an application for review by the Federal Court of Canada under certain limited 
circumstances. 


9. Who pays for the adjudicator? 


Human Resources Development Canada pays for the adjudicator, but the employer and the 
employee are responsible for the cost of legal counsel if they choose to be represented by a 
lawyer. 


10. Is there a distinction between dismissals and lay-offs or 
terminations? 


The Code makes a distinction between dismissals and lay-offs or terminations. Dismissals are 
disciplinary actions which can be found to be just or unjust through the procedure described in 
the Code. However, temporary layoffs or permanent terminations stemming from economic 
considerations such as lack of work or a reorganization of an employer's work force cannot be 
appealed under the Code. This does not mean that an employer can fire an employee and then 
claim that lack of work or a change in work assignments is the reason. Where an employee 
believes there were no economic grounds for the termination, he or she may file an unjust 
dismissal complaint with any Human Resources Development Canada (Labour Program) office. 
Then it is the employer's responsibility to demonstrate that the termination actually was for valid 
economic reasons. 


11. Does the adjudication process prohibit the employee from 
pursuing a civil remedy against the employer? 


Filing a complaint under the Canada Labour Code does not prohibit an employee from pursuing 
a civil remedy. Adjudicators and the courts have concurrent jurisdiction in this area. Although 
it seldom occurs, an employee may file civil action against his or her employer for wrongful 
dismissal while the Department investigates the unjust dismissal complaint. 


[. CASE STUDIES 


The following case studies are based on actual unjust dismissal complaints. Only the names have 
been changed. The case studies provide examples of how this legislation has been applied and 
explained in the past. 


Case 1 — Lack of work/discontinuance of a function. Special issue: Employer's selection 
criteria to lay off an employee. 


Peter Wallace had been employed for 25 years by a federal Crown corporation when he was 
permanently laid off with six months' severance pay. The employer said the termination was 
necessary because budget constraints had forced the corporation to downsize. 


Peter thought that another employee at the same level but with less service should have been laid 
off first. He also heard that a new employee had been hired to do some of his work. 


Peter made a written complaint to the Department claiming the agency had unjustly dismissed 
him. 


The Labour Affairs Officer (LAO) handling Peter's complaint interviewed the managers who 
made the termination decision. They provided copies of Peter's employment record which 


showed negative evaluations and that several interviews had not caused significant improvement. 


They also said that due to budget problems the work of Peter's department had been cut by more 
that two-thirds after his lay-off. Finally, they argued that Peter received a generous severance 
package that took into account his position and years of service. 


The two parties could not agree, and Peter requested the appointment of an adjudicator. 


The adjudicator heard evidence from witnesses and arguments from lawyers for both sides. 
Peter's lawyer argued that he had been dismissed for disciplinary reasons without the benefit of 
any system of progressive discipline. He said that the fact that a new employee was carrying out 
duties similar to Peter's showed that the job had not been eliminated and that budget problems 
were not the real reasons for Peter's dismissal. 


The employer's attorney argued that the similarity between the responsibilities of the two was 
minor and had been the result of a reorganization caused by the corporation's or agency's budget 
constraints and general workforce reduction. The employer also said that they chose to keep the 
other employee because of his superior work performance. 


Adjudicators Decision 


After examining the facts, the adjudicator rejected Peter's complaint. He concluded that Peter 
was, in fact, terminated due to discontinuance of his position. 


Case 2 — Alleged reason for dismissal: poor work performance. Actual reason for 
dismissal: discrimination. Special issue: double jurisdiction (other redress). 


Kim Draper had worked for two years as a camera operator at a small television station when she 
was fired for "poor work performance". This was based on several evaluations of her work by 
her supervisor. She complained to a Labour Affairs Officer (LAO). Kim explained that she 
believed her supervisor was "from the old school" and didn't consider women competent to carry 
out technical jobs like that of camera operator. She gave examples which indicated to the LAO 
that she might have been the victim of systematic discrimination by the supervisor. 


Outcome 


The LAO explained the role of the Canadian Human Rights Commission (CHRC). Her 
complaint was then referred to the CHRC, which determined that discrimination was the 
cause of her dismissal. The CHRC subsequently negotiated a settlement with the employer. 


What determines whether a dismissal is just or unjust? 


In reaching their decisions, adjudicators apply well established principles of discipline in the 
work place to the circumstances of each case. If these principles have been followed by the 
employer in deciding to dismiss, then the adjudicator may find that the dismissal was just. If, on 
the other hand, these principles have been violated to the disadvantage of the then employee, the 
dismissal would likely be found unjust. Sections II to V of this publication describe the 
principles involved. 


ll. | KEY FACTORS IN THE EMPLOYER'S DECISION TO DISCIPLINE 


The Department views dismissal as the last and most serious step an employer can take in the 
disciplinary process. Dismissal can be justified only in those terms. It is useful to understand 
an employer's usual motivations for taking disciplinary action. 


The objective of disciplinary action is to correct inappropriate behaviour in the work place. 
Personnel management experts have identified three general grounds for disciplinary action: 
incompetence, negligence and misconduct. 


Incompetence means that a person does not have the abilities or skills to perform the assigned 
duties. 


Negligent employees may have the required skills but they seem to ignore some of their duties 
or are careless in performing them. 


Every work place has rules to make its operations efficient and safe. 


Misconduct means that these rules have been broken. Although an employee may break these 
rules without causing a direct or immediate impact on the output of the organization, the 
attitudes of employees and customers may be negatively affected. Thus, disciplinary actions 
may be justified. 


A number of factors should be considered before an employer decides to dismiss for disciplinary 
reasons. There are some cases where the violation of a work place rule or the degree of 
incompetence or negligence is so great that the employer is justified in dismissing an employee 
immediately. However, an employee's misbehaviour usually has relatively minor consequences 
and is easily corrected. Employers should use a system of progressive and corrective discipline 
for misconduct which permits employees to learn from their mistakes and improve their 
performance. Dismissal is normally the last resort in such a system. 


Factors considered by employers when disciplining an employee 
Employers should take into account eight factors before taking disciplinary action: 


a) Seriousness of the problem Did the action of the employee have major or minor 
consequences for the employer? Was the employee aware of the consequences? 


b) Frequency of the problem Is this type of misbehaviour common among other employees? 


c) Time since last infraction Does the employee have a history of this type of behaviour, or 
was the incident a first offence? 


d) Employee's work history Has the employee performed his or her job satisfactorily in the 
past? 


e) Extenuating or mitigating factors Was the employee facing pressures such as personal 
problems or provocation which may have led to the improper behaviour? 


f) Degree of orientation Were the work place rules clearly explained? Had the employee 
been informed about the employer's expectations concerning job performance? 


g) History of organization's disciplinary practice Has the employer dealt consistently 
with similar offences in the past? 


h) Implications for other employees What effect did the employee's action have on the 
attitudes or actions of colleagues? 


When an incident occurs which the employer believes warrants disciplinary action, it is the 
employer's responsibility to investigate the circumstances fully. During this investigation, the 
employee should be given every opportunity to provide his or her view of the incident. No 
disciplinary measure should be started without full knowledge of the facts. This is especially 
true when dismissal is being considered. Adjudicators often use these considerations when 
deciding whether a dismissal was justified. An example of this kind of situation is given in 
Case 3. 


After the appropriate disciplinary measure has been chosen, the employee should be informed of 
the action, the reasons for it and the changes in behaviour which are expected. 


It has been said that a good system of corrective discipline is like a "hot stove". Those 
approaching it are warned of its heat, and its effect on those who touch it is immediate, 
consistent, and impersonal. The same principle applies to dismissal, the most severe form 
of discipline. 


Case 3 — Unsatisfactory work performance. Special issues: degree of orientation and 
employer's disciplinary practices not followed. 


Diane Zubiak, a clerk with a federal Crown corporation, worked for two years in a small remote 
office until she was dismissed. In the dismissal letter, the employer said the reason was Diane's 
"unsatisfactory work performance". Diane wrote to the nearest Labour Program office stating 
she believed she had been unjustly dismissed. She then met with a Labour Affairs Officer 
(LAO). She told the LAO that she had been asked to do work for which she had not been 
trained. As well, she had to do this work while she was alone in the office and no one to answer 
her questions. She also thought her supervisor disliked her. 


The LAO tried to get the supervisor's side of the story, but she refused to discuss the case. The 
LAO contacted a personnel officer at the employer's regional office and reviewed the status of 
Diane's complaint. The personnel officer investigated and found that the corporation's standard 
disciplinary practices had not been followed in Diane's case. 


Outcome 


Arrangements for Diane's reinstatement with full back pay were promptly made. 


ll. EMPLOYEE INFRACTIONS AND PROGRESSIVE DISCIPLINE 


Most cases of misbehaviour on the job are not serious enough to warrant dismissal. When 
misconduct is relatively minor, the employee should be subject to a system of progressive, 
corrective discipline. This provides him or her the opportunity to change behaviour which 
the employer perceives as unsatisfactory. 


Progressive discipline can be used to improve employee's job performance or enforce rules in 
the work place. Poor attendance, tardiness, and insubordination are three common violations 
of work place rules which lead to progressive discipline. Employers may also use progressive 
discipline to correct an employee's poor attitude towards his or her work or other employees. 


Generally, systems of progressive discipline have several steps which may include a verbal 
warning, a written warning, and suspension. In cases where poor job performance is the 
problem, some employers demote unsatisfactory workers into less responsible positions. 
Dismissal should be considered only where employees fail to respond to these measures by 
improving job performance and avoiding rule violations. 


When a complaint of unjust dismissal under the Canada Labour Code is placed before an 
adjudicator, the principle of progressive discipline has great impact on the settlement process. It 
is not enough for the employer to have a system of progressive discipline on paper. Because 
each employee has the right to be treated equally, progressive discipline must be applied 
consistently (to each employee) for each infraction or offence. 


To find that a dismissal is just, the adjudicator must be satisfied that the employee's record shows 
a pattern of unacceptable behaviour leading to a "culminating incident" or final incident which 
resulted in the dismissal. Many employers use this concept to support the decision to dismiss. 
Without a culminating incident, which itself justifies discipline, an employee cannot be 
dismissed on the grounds of his or her work record alone. Moreover, the employer must 

have warned the employee that the previous misconduct was not acceptable and that further 
inappropriate behaviour could lead to dismissal. 


A well documented personnel file is one tool which employers can use effectively before 

an adjudicator. A record should be kept of the disciplinary history and performance appraisals 
of each employee. The file should include copies of appraisals, dates and details of infractions, 
comments of supervisors, disciplinary action taken, the remedial efforts made by the employee, 
and correspondence between the employer and employee concerning work performance and 
misconduct. 


Examples of this kind of situation are given in Cases 4, 5, and 6. 


Case 4 — Unsatisfactory work performance. Special Issues: Competent before transferred 
to new position. Employer's disciplinary policy not applied. 


George Brown had worked for the same company for almost five years. He was dismissed for 
an "inability to meet performance standards required". George filed a complaint with the 
Department claiming that his dismissal was unjustified. 


George and his employer were unable to settle, so an adjudicator was appointed. 


The evidence presented to the adjudicator showed that during the first four years, George's work 
performance was entirely satisfactory. Then he was moved into a new position with significant 
new challenges. George was never formally evaluated in the new position and never received 
any formal notice that his work was unsatisfactory. Ten months after beginning the new job, 

he was fired. 


In George's defence, the adjudicator was provided with the employer's own guidelines for 
dealing with unsatisfactory job performance. The policy described a system of progressive 
discipline which included verbal and written warnings, interviews to discuss the employee's 
performance and to develop a program for improvement, and the setting of a probation period of 
up to six months during which an employee could improve his or her performance. 


Adjudicator's Decision 


The adjudicator concluded that the employer's policy of progressive discipline had not 
been followed in George's case and he had been unjustly dismissed. George had not sought 
reinstatement. He was awarded six month's pay. 


Case 5 — Insubordination, Lack of interpersonal skills. Special issues: Culminating 
incident. Progressive discipline applied. Aggravating factors. 


Colin MacDonald, a computer technician, had worked for a communications firm for 18 years. 
He was often required to work with colleagues on major projects. In the early years, Colin's 
respected technical abilities had resulted in promotions. However, his advancement was slowed 
by poor interpersonal skills and negative attitude toward some of his fellow workers. After 
refusing a direct order of his supervisor to do work outside his regular duties, Colin was 
dismissed. 


Colin sent a written complaint to the Department that he had been unjustly dismissed. The 
Labour Affairs Officer found that neither of the parties was interested in compromising to reach 
a negotiated settlement. The complainant requested the appointment of an adjudicator. 


The employer's lawyer presented a large number of personnel appraisals showing that Colin's 
lack of interpersonal skills had long been a concern. As well, they showed that Colin had 
been provided with special training to improve but after a few months of improvement his 
performance would slip again. 


The employer also showed that in the four years preceding the culminating incident, Colin had © 
been suspended twice. One two-day suspension for insubordination and one five-day suspension 
for leading a group which made sexist remarks to another employee in the cafeteria. 


Colin's lawyer said the employer had "singled out" Colin because other employees who had 
made sexist remarks were not suspended. He argued that Colin's refusal to follow a direct order 
could not be seen as a culminating incident because it happened once and was not part of a 
pattern of behaviour. The lawyer claimed that the supervisor had been provocative when he 
ordered Colin to do work which was not part of his regular duties. 


Colin stated he had participated in the group accused of making sexist remarks but said they 
were joking and had done no harm. He also said he had refused the supervisor's order because 
he had other work which was pressing. 


Adjudicators Decision 


The adjudicator found Colin's dismissal justified. He had been subject to a system of progressive 

discipline and, in addition to his suspensions, he had received many verbal and written warnings 

concerning his interpersonal skills. The firm provided him with opportunity and training to 

improve, but he did not. He pointed out that Colin had been suspended for sexist remarks 

because he was the leader of the group. While others had admitted their actions and felt regret 

for them, Colin continued to deny that he had done anything wrong. Finally, in refusing to 

obey the order of his supervisor, Colin had provided the culminating incident which led to his ge 
dismissal. 


Case 6 — Violation of company rules. Culminating incident. Special issues: Progressive 
discipline system. Appraisals show improvement after every disciplinary action taken. 


Bob Saunders, a driver for an interprovincial trucking firm, had been dismissed after four years. 
In the letter of dismissal, the employer stated that Bob had violated company rules many times 
and the culminating incident was an act of insubordination. 


Bob filed a written complaint with the Department a week later. He claimed he had been fired 
without cause and without any notice or warning. 


The assigned Labour Affairs Officer (LAO) met with the manager of the firm who provided 
well documented records which showed Bob had been disciplined frequently for misconduct, 
including breaking the firm's rules and regulations and for insubordination. Most had happened 
in the first two years of his employment with the firm. Recent appraisals by his direct 
supervisors had noted improvement in Bob's attitude and work performance. 


After reviewing the file, the LAO advised the employer that Bob's improved record during the 


last two years showed that he had responded well to progressive discipline. This would make 
it difficult to argue that Bob's refusal to obey an order was a culminating incident. 
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Outcome 


The employer later advised the LAO that he would reinstate Bob but only if Bob was willing to 


go on probation for a year. Bob agreed to the manager’s terms and was back at work two weeks 
later. 


IV. MAJOR MISCONDUCT RESULTING IN INSTANT DISMISSAL 


Some offences are grounds for immediate or instant dismissal rather than progressive discipline. 
These offences include gross misconduct such as theft or falsification of records, wilful 
destruction of an employer's property, or endangering the safety of fellow employees through 
incompetence or negligence. 


Employees have also been dismissed for activities which place them in conflict of interest, such 
as setting up a business that competes directly with their employer. Instant dismissal can also be 
justified for actions outside the work place. This may include involvement in criminal activity 
that reflects badly on the employer or damages, beyond repair, the employer's trust in the 
employee. 


Misconduct that may justify instant dismissal differs from one situation or industry to another. 
What may be a major offence in one type of business may not be considered as serious in 
another. For example, a criminal conviction for theft may not be seen as seriously by an 
industrial employer as it would by a financial institution. The falsification of production records 
is considered more serious in situations where productivity bonuses are paid to employees. 
Drinking on the job or coming to work intoxicated is most serious when the employee's actions 
could endanger the safety of others. 


The seriousness of any offence also depends on the employee's level of responsibility and the 
loss incurred by the employer as a result of the employee's action. Therefore, in deciding 
whether the employer was justified in immediately dismissing the complainant, adjudicators 
under the Canada Labour Code must first determine the seriousness of the misconduct. 


Examples of this kind of situation are given in cases 7, 8 and 9. 


Case 7 — Misappropriation of customer's funds. Falsifying employer's records. Failure to 
report irregularities. 


Lise Roy and Val Nelson worked for a financial institution. Lise was the chief administrative 
officer and Val was her assistant. 


Both women had worked for their employer for about eight years when they were dismissed for 
misappropriation of customer funds, falsifying records and failure to report irregularities. The 
two admitted they had been part of a scheme to cover tellers' shortages from the funds of a 
particular customer. However they believed that they were being unfairly treated because the 


tellers involved had received only written warnings. They wrote separately to this Department 
claiming unjust dismissal. 


In both cases the employer was unwilling to negotiate and an adjudicator was appointed. 


The facts were clear. There had been a chronic problem with shortages in teller's cash balances. 
A "slush fund" under Lise's control was set up to cover shortages tellers might have. While Lise 
controlled that fund, Val actively participated in running it. This continued for several months, 
until the manager uncovered the scheme. Following a thorough investigation, Lise and Val were 
fired. 


In both cases, it was argued that the dismissals were excessively severe compared with the 
written warnings received by the tellers involved. The employer argued that the tellers were 
only following the instructions of their two superiors. The disciplinary action taken against Lise 
and Val was stiffer because they had set up the fund and had violated the trust the employer 
placed in them as supervisors. 


Adjudicator's Decision 


The adjudicator dealt with each case separately. It was decided that Lise's dismissal was just. 

She had initiated the plan and was the senior person involved. The adjudicator also said that 

Lise showed "little appreciation for the seriousness of the offence she had committed". Her 

actions were so destructive to the employment relationship that the employer had no alternative @ 
but to dismiss her. 


The adjudicator found that Val had been unjustly dismissed because she had been intimidated 
by Lise into participating in the scheme. Furthermore, Val had co-operated in the employer's 
investigation and admitted her wrongdoing. Her penalty was changed from dismissal to one 
year's suspension without pay and demotion to the position of teller. 


Case 8 — Loan-sharking. Criminal behaviour. Special Issues: Private life vs. work 
misconduct. Damaged employer's image. Conflict of interest. Summary dismissal. 


An employee of a large transportation company for 25 years, Ken Taylor was a middle manager 
when he was arrested by police for loan sharking. He was found guilty under the Criminal Code 
and fined $2,000. His employer then dismissed him. Ken had been loan-sharking with several 
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other employees and some of the group's "clients" were also company employees. 


After his arrest it was discovered that Ken had falsified employee records and passed 
confidential information about employees to people outside the company. 


Ken wrote to the Department claiming he had been unjustly dismissed. He said that his 
association with the group had ended several months before he was arrested. He believed that 
because of his excellent work record, progressive discipline should have been applied. As well, 


he thought the company had fired him in response to pressure from employees who wanted to 
get back at him. 


The employer argued that Ken had admitted his criminal actions. Although they happened 
outside working hours, those actions conflicted directly with his responsibilities in the 
organization. During the internal investigation, Ken had not been co-operative or honest. The 
employer said the trust required in the employer-employee relationship was destroyed and Ken 
had been dismissed. 


Adjudicator's Decision 


Ken's criminal activity was found to be related to the work place because it involved his 
co-workers. He had also passed on confidential information to people outside the work place 
for his own personal gain. The adjudicator ruled that his dismissal was fully justified. 


Case 9 — Off-duty drinking. Damage to employer's image. Special issues: Summary 
dismissal. Lack of disciplinary records. Private life vs. Work life. 


Darrel Simpson was a supervisor and employed for 10 years by a large railway when he was 
involved in a high speed car chase one night after work while he was legally impaired. 


Trying to escape a pursuing police car, Darrel drove onto his employer's premises and tried to 
hide in a building. The employer dismissed Darrel for endangering the lives of other employees 
and using his position as supervisor to gain access to the property. 


Darrel complained in writing to the Department that, because his drinking and driving charge 
had happened on his own time and while driving his own car, the employer had fired him 
without just cause. 


Outcome 


The Labour Affairs Officer (LAO) found Darrel's work record was excellent and he had not been 
subject to any disciplinary measures. In discussions with the employer, the LAO pointed out 
that an adjudicator might agree with Darrel! that the infraction had been committed on his own 
time and did not have any impact upon the employer's business. The employer agreed to 
reinstate Darrel, with a one-month suspension, and transfer him to another division. 


V. AGGRAVATING AND MITIGATING FACTORS CONSIDERED 
BY ADJUDICATORS 


Whether a dismissal results from a series of minor infractions or a major offence, it is generally 
accepted that there are two types of facts, aside from the strict facts of the case, that play a role in 
determining the appropriate disciplinary action, especially when an action as serious as dismissal 
is being considered. 
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Adjudicators refer to "aggravating" and "mitigating" factors to determine the type and i 
severity of disciplinary action appropriate for the offence, as well as whether or not the dismissal 

is just. These elements are taken into consideration when adjudicators evaluate the seriousness 

of the offence and the corrective measures imposed by the employer. For example, the fact that 

the misconduct was an isolated and unpremeditated act may mitigate the seriousness of the 

offence. On the other hand, the fact that the offence had been planned will be considered as an 

aggravating factor. 


Many aggravating and mitigating circumstances have been taken into account by adjudicators to 
determine whether the disciplinary action taken was appropriate for the offence committed and 
whether dismissal was justified for that infraction. 


The following factors have been considered by adjudicators: 
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Aggravating Factors 


Misconduct was intentional and 
premeditated. 


Employee refuses to accept 
responsibility for his or her actions. 


Misconduct is unacceptable for the type 
of business involved. 


Behaviour irreparably broke the bond 
of trust that is essential in an employer- 
employee relationship. 


Employee was fully aware that such 
misconduct was unacceptable. 


There was a culminating incident. 


Employee did not improve after 
corrective action taken by the 
employer. 


Mitigating Factors 


Misconduct was beyond control or 
dependent on other factors such as 
provocation. 


Misconduct was committed on the spur 
of the moment or as a result of an 
emotional impulse. 


There was a lax and permissive 
atmosphere at the work place. 


The offence was not committed during 
working hours. 


The misconduct did not damage the 
employer's image. 


The employer had condoned the 
employee's behaviour in the past. 


The penalty imposed was inappropriate 
for the offence committed. 


The employee admitted wrongdoing. 


The previous disciplinary and work 
record of the employee was good. 


The employer's rules of conduct had 
not been uniformly applied. 


The company had not allowed the 
employee to explain his or her actions. 


Employee's actions were as a result of 
an error, a misunderstanding or a lack 
of training. 


Allegations were not known to the 
employee. 


Infraction was an isolated incident. 


Examples of this kind of situation are given in Cases 10 and 11. 


Case 10 — Misappropriation of customer's funds. Dishonesty. Special issues: Aggravating 
factors. Concept of honesty and trustworthiness in employment relationship. 


Mark White had been a driver for an interprovincial courier for ten years when he was dismissed 
for misappropriating a customer's funds. He felt that dismissal was too harsh a penalty and filed 
an unjust dismissal complaint with the Department. 


The Labour Affairs Officer (LAO) failed to mediate a settlement and the complainant requested 
the appointment of an adjudicator. An adjudicator was appointed. 


The employer's evidence showed that Mark had not handed in payments totalling $45.00 that he 
had received from customers, as required by company policy. Every employee knew about this 
policy and in similar cases of theft the penalty had been dismissal. The employer held that the 
policy of dismissal was justified by the importance of the company's integrity, the sporadic 
nature of courier supervision, the values of items entrusted to drivers, and the image of 
trustworthiness the employer had to maintain. 


The complainant admitted that he had received the payments and had offered to pay back the 
employer. Considering his age (58 years), and a theft of only $45.00, he suggested that a lesser 
penalty would have been more appropriate. 


After hearing the evidence, the adjudicator commented that dismissal is no longer an automatic 
penalty in cases of dishonesty. In this case, when employee integrity was an absolute 
requirement, the misconduct must be considered as an aggravating factor. 


Adjudicator's Decision 


The adjudicator accepted the employer's version of the facts and considered the following 
aggravating factors: 


a) the offences were committed over a short period of time; 


b) the complainant did not reimburse the money despite having several opportunities to do so; 
and 


c) he did not admit his offences at the hearing. 


Given the gravity of the offence, the complainant's age was not a mitigating factor. The 
adjudicator concluded that the dismissal was justified. 


Case 11 — Incompetence. Special Issues: Highly competent before promotion. Application 
of corrective discipline approach. Personality conflict. Mitigating factors. 


Jean Scott worked at a branch of a financial institution for five years. In annual performance 
appraisals her work was rated as competent for three years and highly competent in her fourth 
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year. She was promoted to head teller. During the first four years her appraisals also noted 
various areas for improvement such as her attitude toward her work, timeliness, and balancing 
of her cash. The appraisal showed that Jean made an effort to respond to these suggestions. 


After nine months as head teller, Jean's immediate supervisor rated her performance as "low 
competent". The written appraisal was critical of Jean's attitude and her lack of co-operation 
with her peers and her supervisor. It indicated that demotion was being considered. 


A letter from her manager said that she was being placed on "corrective supervision status". 
This meant work attendance, cash balances, and her "adherence to other work place procedures" 
would be closely scrutinized. If, at the end of two months, her performance was not rated as 
"competent", Jean would be demoted. 


About five weeks into the "corrective supervision" period, Jean had an unexplained cash 
shortage of $2,000. After an internal investigation by the employer, Jean was dismissed because 
of her "overall job performance". She submitted a complaint to the Department saying she had 
been unjustly dismissed. 


When the parties could not reach an agreement, an adjudicator was appointed. 


After hearing several witnesses, the adjudicator pointed to a number of mitigating factors. First, 
there was no evidence that Jean's cash shortage was anything more than a gross error on her part. 
Second, Jean had an obvious personality clash with her immediate supervisor which may have 
accounted for her poor work attitude. Third, the employer had placed Jean under "corrective 
supervision" for two months, and had stated that she would be demoted if her performance was 
not rated competent. Instead, Jean had been fired six weeks into the period. Fourth, Jean had 

a good work record and had responded to suggestions made by her superiors in the past. 


Adjudicator's Decision 


In light of the above circumstances, the adjudicator found Jean's dismissal to be unjust. Jean was 
reinstated but she was demoted to teller. 


Mitigation of damages by employee 


It is the complainant's obligation to reduce his or her losses. If the dismissed person did not 
make reasonable efforts to find other employment while awaiting the adjudicator's decision, 
the adjudicator may reduce the size of the award. If, on the other hand, the unjust dismissal 
unnecessarily imposed a severe hardship on the employee, the award may be higher than normal. 


1 


Criteria used by adjudicators to arrive at remedy (amount of award) 


The following elements are taken into consideration when adjudicators caiculate the amount 
complainants are entitled to: 


> type of position held, experience and responsibilities; 


Vv 


age of complainant; 

length of service with employer; 

degree of attempt by employee to mitigate losses; 

affect of dismissal on complainant (unnecessary hardship); 
serious drawbacks dismissal would have on career development; 
aggravating factors contributed by the employee; 

mitigating factors contributed by the employee; 

prospect of alternative employment (availability of work); 

harsh and unfair manner in which dismissal took place; 


dedication, perseverance and hard work by employee; and 


VY NV ON BN CEN” aN SVS av ey 


employee's clean disciplinary record. 


An example is given in Case 12. 


Case 12 — Lack of interpersonal skills. Unsatisfactory work performance. Special issues: 
Mitigation attempts by complainant. Employer's management techniques. 


Henry Journeau had worked for the same employer for six years when he was transferred to 

an administrative position in a regional office. Henry did not like the transfer since he saw the 

move as a demotion. His superiors, however, believed Henry's poor interpersonal skills were a 
weakness that limited his potential. The new position offered an ideal opportunity for Henry to 
correct that weakness. 


From the beginning, Henry had difficulty in his new job. Staff were quickly alienated by 
Henry's insensitive handling of their concerns and his intimidating manner. He adopted a 
practice of writing notes to subordinates, some located only a few feet from his desk, addressing 
them by their job titles rather than using their names. 


Henry's supervisors warned him, both in interviews and in writing, that he would be suspended 
or demoted if his approach to supervision was not improved. Henry refused to accept the 
validity of any of the complaints. A few days after receiving the last warning, Henry was 
dismissed. The employer had decided there was no chance of Henry improving his performance. 


Adjudicator's Decision 


The adjudicator found Henry's dismissal unjust. Although Henry's work performance could have 
justified dismissal, the employer's management techniques had been faulty in three major areas. 
First, Henry's immediate supervisor was not supportive. In fact, some of the supervisor's actions 
had been an obstacle to Henry improving his performance. Second, Henry was told that 
continued poor performance would lead to suspension or demotion, not dismissal. Third, no 
"culminating incident" occurred in the several days preceding the dismissal. 


While Henry's dismissal had been unjust, there were considerations which reduced the 
compensation due him since Henry still refused to admit that he was ever at fault. Henry's 
attitude was "everyone else is wrong and I am always right". Furthermore, Henry had done little 
to find another job after his dismissal. 


The adjudicator ordered the employer to pay Henry seven months' salary and provide services of 
a career counsellor to a maximum of $1,500. 


CONCLUSION 


In the material you have just read, we have tried to cover the most common situations and 
questions from both employers and employees on this topic. 


For information only. For interpretation and application purposes, please refer to Part III of 
the Canada Labour Code (Labour Standards), the Canada Labour Standards Regulations and 
relevant amendments. 


Additional copies of this publication can be obtained from: 
Public Enquiries Centre 

Human Resources Development Canada 

140 Promenade du Portage, Phase IV, Level 0 

Gatineau, Quebec 

K1A 0J9 


Fax (819) 953-7260 
www.hrde-drhc.gc.ca 


©Her Majesty the Queen in Right of Canada, 2002 
Cat. No. MP43-345/8-1995 
ISBN 0-662-61728-2 
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Overview of the Unjust Dismissal Process: 
Part Ill of the Canada Labour Code 


Written complaint is received and reviewed 
by Labour Affairs Officer (LAO) 


Investigation by LAO 


Complaint inadmissible Complaint admissible 


Request for written 


statement of reasons if 
not already available 


No further action 


Attempt to settle complaint 


Settlement No settlement 


Employee's written 


request for adjudication 


Report to Minister of Labour 


Appointment of Appointment 
adjudicator denied of adjudicator 


Adjudicator's decision 


Just Unjust 


Adjudicator's order 
implemented 


Adjudicator's order 
not implemented 


Filing of order in 
Federal Court 


Notes 


SO]ON 


AG 


afe1aPoj INOD e] e 


aoueuuOopio, ep jodeq 


dIANVO Ud YSU sed }$o,U 


auiqre| ap soueUUOpIO| 
aque] 9p POURULLOPIO, J OP JANSO Ud ASTI 
ajsniul JUsWIsIpssuog ayysnl jusUIeIpesuo| 
| | 


aNIqie,| ep UOISINaq 


aye] aseNiqiue p spuewed 


ajuleld e] Jo[Sai1 op oAye UI], 
| 
asud vies ou 
oINSSUW a7jNe I|{[NN 
[GLAS JJUTe] 
| 
LVV.1 9p algnbug 
| 
(LVV) [fae np sairejyje sap juese un 
Jed aaulurexa je an5el ]so ayUDe ouIEId e] 


jieAes] NP UalpeUued apo Np ||| ated 


onde ajo efap sed eu 

a[[e Is (JUBLUAIPesUOD 

NP) sJHOur sap a}LO9 
uonejuesgid ap apueulsg 


a[qeaooal ajurel 


: a3snful juaWaIpP|abuod ap snssaooid np asjquiesua,p anp 


CS 


Z-87L19-799-0 NGSI 

S66L-S/SPE-EPdW enbojejyeo ap .N 

Z00Z ‘epeued np Jayo np auley e| ajsafey| eS@ 
Jed Ob OUIP-Oplu: MMM 

09ZZ-€S6 (618) snaidooaja | 

6f0 WLM 

(98qeno) neeujes 

Q neaaiu ‘A} eseud ‘ebeyog np aepeuswodd ‘op, 
epeuegd seulewiny seodinossal sap juawaddojansq 


sjuawauBblesuas ap ayjuag 
: Ne JaSSaJPe SNOA ZajINBA ‘JUaLUNDOP 89 ap seuiejdWeXe saijne,p 41Ua}GO INOd 


“SUOTeOITJIPOU! Sino] onb Isule “WADA NP SawWAoU Sa] ANS DppuYyD np 
Juaula]say 9] 19 ({IeAe] NP SOWION) J20AD4) NP Uaippuvd apod up II] syed ev] J9};NsUOd zaT{INIA 
‘uoneordde,p jo uolje}oId19jUI,p SUTJ Sop Y ‘JUOWOjNIs UONeULIOJUL,p 9.191) B oI]Qnd 4s yoT]INIy 99 


‘soXojdura say] Zoyo onb sinoAoydus say zoyo Jue} “yuourUONbery snyd 3] ayWUOSUSI UO, onb 
sowia]qoid sa] Jo SUOTJENIS Sd] IIIANOD op ‘opgooid Inb uoTeyUOWUNDOp ek] SUep ‘9}U9} SUOAR SNON 


NOISNTDONOD 


Lo 


‘JQUUOISsaoId JUSOUUOTIOaFIOd Ud Id][I9SUOD UN,P SIDIAIAS S3] “$ OOS | Op syewWIxeUr sUTWOS 
gun Inod ‘1ammoo1d Inj op 32 arTeyes op stow ydas LUSH & JOSIOA op INdXo] dua] e DUUOPIO aVIGIe,/T 


‘tojdura one uN JOANOI] 9s op ‘TOAUAI UOS saide ‘adnod091d no} np sed 

1S9,S OU [I ‘Nal] puosas UY “110} B OpuOU Np o4SaI 9] onb 49 ‘UOsTes sIno{No} UO s{I,Nb yUSTOID INb 
Suds S90 Op opnyze, e II {310} no ve [I,Nb ayIeuUOdaI op sinof{no} asnjor LUSH “noty] Jorwo1d us 
‘ISUTY “9p10d90e BIAS IN] INb JUSWIASsoIPI 9] DINP9I JUSUUSIA IND SUOTIeIDPISUOD SOUTe}IO 
a}dwi09 ua puaid aniqie,] stew ‘oysnful 93nf suop 3s9 Lua] Op JUOWIOIPasUOod aT 


‘JUIWIDIPISUOd 9] 9pgo9id yUO Inb sinof sonbyanb sa] suep ynposd 

}1€19,S OU JULUTL]NS JUSPIOUI UNONe “USUIIWIDISIOI], “9Ipasuod jeJas [I,nb yp stewel eae In] ou 
UO SIBUI “SIDOIPSW JUSWOpUdI UN,Nb IIOAR,U B j1e}SISIAd [1,8 spe1soIjai1 No npuddsns jeLJIs [I,nb 
LUSH] & IIOARS }IR] WAR UO USWIOWIOIXNIG] ‘JUSWOpPUdI UOS JOIJOT]OWIL,p sydodua ‘jIey Ud ‘UO, 
SO}SB SOS IP SUTLLIIO 19 “UIOS9g WAR [I JOP UdNOS J] ILYJO In] op 9st[sou e& UAH op yeIpouUUT 
InostAJodns 9] ‘USWOINIWdIg “sojyueyOdut sounde] ston yUSTeJUNSEId UOT\sos op sonbruyse4 

Sas onb 940U [I SIeUI ‘JURSTIeJSeSUI JUDWIOPUSI UOS Op UOSTeI Ud IUD] JoIpssuod op siMsnl 

y1e19 IndAojdura,] onb yeuuoseal [] “oysn{Ul jsd UDP] Op JUSWDIpasuUOd oy onb dsAno] aIGQIe,/T 


aJjique,| ap UOIsIDaq 


‘JUSWOpPUdI UOS 

JoIOIawe & JOA ua assind tua} onb snjd jro10 ou Inahoydura, TJ ‘a1pasuo0d js9a [I “WUOUOSSTLIOAR 
Jolusop un ndoi WoOAe side sinof sonbjanb ‘4a suoryeAsosgo sing] & }Ipsto UNONe sps0sov U Lud} 
“QOUR][IDAINS OP SUOTDUOJ SdS 19019x9,p UOSe] es sed dIOI[9WIP,U [IS 9pe1soNeI no npuadsns vias 
[L,nb 441109 red 1d XIOA SAIA Op ‘sastidas sonbjanb ke s1oje JUSSSIVIDAR,| LUA} Op SinastAsodns say 


‘wou Ing] Jed onb 40yn]d ‘9.14 M9] 

Jed 1a;adde say ap 3a ‘neaing uos op sed sanbjonb enb yudAnoJj as ou S]I,s owUgUI ‘sgUUOpsoOgns 
SOS B DOIAIOS OP S9JOU SAP dI1199,p opnyiqey,] Sud wv |] “JopruyUI sa] op e [I,Nb uOdey 93399 op 
39 suonednssogid sing] Jo}1ey op d[qIsuas nod oJO1ULUT BS Op UOSIeI Ud [OUUOSJOd Np soiquoUl 
sop juowapides suarye,s [] “o}Sod nesanou UOs suUep Sd][NOIJJIpP sop syUOSUA [I “Iedap 9] soq 


“Q0UR][IOAINS 
RB] Op 19 SaT[oOUUOSIOdI9}UI SUOTILIOI Sop UL] J] INS Saq[NOIJJIP Sas — soy[Iqissod sas yuayTUNT] Inb sounder] 
SOP SOUILIIIO I9]QUIOD op e.OUIEd In] 9}sod 99 aonb stojayno} yUSWI}S9 sINoIJodns sag ‘UOTepRISONOI 


02 


oun,p 118e,s [I,nb a1gpisuoo |I eo ‘sed yeyd my ou Hojsued] 9 ‘]BUOIS9I neoing uN suep JyeNstUIUUpeE 
a1sod un e 9ynU 4s9 [I,nbso] sue xis sindap Inshojduis swgU 9] Inod ayreaey nesusnor LUI 


*mnaAoj dud] 9p UOTSeS op 


sanbruyso} soy }2 saz.10d sas a1mpga anod gAojdurs,| ap s}.105J2 say : soigNIyAed suoyeigpisuoD 
“JUBSTEISHLSU! JUIUIPUL JJ Jd SaJULSTLJsHESsUT SoffauUos1dd.i9jUI SUOTLIAI SI] — Z] ,U S¥D 


‘UOTNIIs a][9} 9UN s}sNI[I Z] ,U Sed op opnj9,q 
‘gKo[dwia| op SBIOIA oMeUT[dIOsIp JoIssop 9] ~ 

‘ekojdura,| oysoyruewt onb [reavy ne goNeTUIdO Jo souRIOAQsIad BI ‘YUDWIANOASP a] x 
“JUSIDIPYSUOD 9] 91N0jJUS UO INb sayqeyINbout jo Sa[IOLJIp s9OURSUODIIO So] 

‘({teaeyy np 9y1[1qruodsip e]) 1ojdwo anne un s1u9}qG0,p gAoj dua inod saanoodsiod say x 

‘Ao dua] sed sagsneo sayuenugyye SoouR|SUODIIO So] x 

‘oho dua] Jed sagsned soyUeALISSe SOOULJSUODIIO SOT 

‘gAO[AWI9,| 9p s]JouUOIssojoid UoHOWIOId ke] Ins JUSWIOIP9SUOD Np XNaLI9s SJUSTUDAUODUI Sd] x 
‘(soyynut soAnoida say) gAoj dura] Ins yUSWIOIPasUod Np sjajjoa so] ~ 

‘sopiod sos ormpos Inod 9Aojduia,| op soya soy < 

‘moAo]duis sui9ul a] ZOYD 9AO]AWII, Bp JOIAIOS Op $]e]9 SO] < 

‘gAo|dwia, aposeyl < 

‘soyttiqesuodsal sas Jo dousliodxo uos ‘9Aojdui9,| yednos0,nb ajsod ap asuas a < 

: Wosp vine gAojdwia Jonbne yUsWOssoipal 9] J1[qe}9 Inod syUBAINs So.19}1IO So] ISIN oIGIe,] 


(aouajUas Jed dsaxij jUaHIe,p BUIWOS 
B]) JUBWAaSSepa, 9] 4JI]Qe}a 4NOd ssijIN aszIque,| anb sa1a}zLI9 Say 


“oyeW0U 

e] onb sgagie snjd soseumuop sop Jap1osoe Inq ynod jI “gAojdwo,] yuowsy Nut aAnoids oysn {ul 
JUOUATP9SUOd 9] ‘a17UOO Jed ‘Ig “adUDjUOS B] OP SOULIO} xNe S9psJOdIe JUOJas In] INb soseuuwop 
So] olInpel nod o.Igse,| “UOISIO9p eB] JUBPUd}e Us To;duts one UN JoANO] inod sajqeuuosies 
syojjo,p sed yey ou gipesuos gAojdua,] Ig “sopod sas osInp91 op yuvusieyd np JIOASp np js |] 


aXojdwa,| & Japioooe e Sabewwop sap jusWassi|qe}9, 1 


6L 


“OIDISSIVO Op a3Sod ne 
JOPLIBZONI ISO o][9 SteUl ‘O9IZ9UIOI SO OUUROL “oYsNfUT j1e19 JFUOWOIp9suUOd 9] onb osnf aNIqQue,T 


aJ}IGUe,| 2p UOISID9P e7 


‘gssed 9] suep sinatiodns sas sayiey jUO In] onb suonsassns 

XN O}INS IOUUOP IP I9dIOJJ9 4S9,S d]]9 39 [IBALI] Op JOISSOP UO UN v JI[9 “JUSUTOWWOLIeN?) 
‘gpoiiod e] ap ingap 9] seide soureusas xIs 99AOAUDI B,J [I “BI9O Op NoI] ny “jURsIeysyes osnf 

sed 11819,U JUSWOPUdI UOS IS D9PeISONOI WeJOS o]]9,nb yueWTJe ‘slow xnop op sporsod oun inod 
DATIODIION SOULTIIOAINS Op Je} Ud OUUOL STU Bv INDAO[CWA,| USWOWIIISIOIL, ‘[IeAR.) Np ples9] 
® opmme uos ronbijdxe ynad Inb 99 ‘yerpauru InastAJodns uos 30 oUUBOL OUD SoYITeUUOSIOd Op 
}I[JUOS UN JUSUD|SOJIUCU 9}STXO [I ‘WUOWOWETxNeq “Wed Bs Op [NITed op INd9 sIgISsOIs suN,Nb 
QSOYo syne So DUUROL Op SSSId Op HoIJap oj onb sAnoJd ou USL UOWOIOIWIDIg ‘soyUeNUd}e 
SOOULJSUODIIO OP SIQUIOU UIe}IOD UN 9}0U dVIGIe,] ‘SUTOWU9) SINoIsN]{d npudzUD OAR soidy 


‘QUILUOU Sd OIGIE UN “UOTJLIPOU B] OP SIO] SIpUd}UD,S & Issnos sed yueAe,U sonsed saT 


‘O9IPISUOd JUSWID}SNUI 939 ILOAR OUUATFJe O][9 oTJonbe] suep ‘orajsturwW np soidne ojureyd 

aun asodap d]][q “ADOIPSU [eIOUDS JUDUIOPUDI UOS OP UOSTLI UD I9IP9BUOD }sd oTI9 “IndAo] dua] 
Jed sguowl oui9juI ajanbus oun,p oyIns BT] e ‘19 ¢ YOO Z Op enbijdxour assted op WoTEp uN 
OISISOIUS SUULIL ‘DATJIIIION DOURI[IOAINS Op opoliod ev] op yngap 9] soide sourewias burs uoMAU_ 


‘OOPLISONOSI VIOS II “Juestejsnes o3nf sed jso,U JUSWIOpUaI UOS ‘STOW xnop soide ‘Is onb ano us 
SUSI[NOS I][q “9019 DOULT[IDAINS OUN,p JO[go,| JUOIOJ [LEAR] Op Nol] 9] ANS ININSIA Ud soinpgo01d 
sone sap joadsal UOS 39 BSSIVD Ap SOP]OS sas ‘oyINpIsse UOS onb aIjTUsIS INnb 99 — 9A1}99I1I09 
QOURT[IOAINS Op 3e}9 UD SSTW BIOS oT]9,Nb su Fe ouURAL OP DOINDOIIp eB] ‘o1y}0] OUN sue 


‘O9SRSIAUD 1SO UOIepeIsONOI ouN,Nb 

913no0 ud onbiput {J “InastArodns uos dade jd sled sas ddAv UOT}eIOQe][OD op onbueul uos onb 
WOU op ‘apne UOS onbij1I9 [I ‘oI1199 UOeNyTeAD UOS SUR “jURSIeJSHeS nod op JUsWOpUdI UOS 
ayiyenb suuvosr op yeIpswiut InastAsodns 9] ‘Joyo Ud IDISSIvd Op djSsOd ne sIOW JnoU op sua} NY 


“SUOI]SOBSNS $99 B O}INS JOUUOP ap 99dIOJJO 

4S0,8 ouUvar onb SUIOWUROU OIJUOU UOTJEN]LAD IIOIUIOP VS “JUDWIUILJOU OSSIBO Op Sap]OS Sas 19 
OJINPISse UOS ‘[IVARI] NP piesa] & opnyiyye UOs — JoOI[QWIe B s}UIOd SIOAIp op ye}9 JUOTUDTeBa JOT 
soguue soratuoid anenb soo ap suonenyead sa] ‘d1jU0d Teg ‘Joyo Ud sI9ISsIed op a}sod ne onuioid 
3119,P N[VA SINI]][Ie,p & IN] UOeNTeAD dIOIWIOp 939g) “OQUU OWTIVeENb eI JURINp jURSIISTIeS soy 
19 soguUe SoIOTUUDId SIOI] So] JURINP JURSTLJSIJeS 939 B JUSWOpUOI UOS ‘So][oNUUe SsUOTYeENTeAd Sos 
UO[IS “‘dIDDUBUTT UOINNSUI oUN,pP oyesIndons owgUI eT e sue bul stndap a]1TeAey Woos ouuKoLs 


*SIJUBNUI}IV SIDULISUOIAID SIP 39 IU[VUUOSAOd Vp S}I[JUOD Sa] ‘sUOTIULS Sop 
uonepeis vy op odiourid np uonesydde us ostur vy] Suoyowojd vy JUvAR JULSIEJSVES 
HVJ | INO) [VACA JJ : SIAQINIHAVd suoHVAgpIsuoD *adua}9dWIODUI,'T — [] ,U SED 


SL 


‘aisnf j1e}9 
JUSIUIP9SUOd a] aonb uoIsnyoUOd eI B NUDA OUOP 389 UD aNIGIL,] ‘aJUBNUD}e IOURSUODIIO 
OUN SUID d1ppIsuoS ong nd vu yUeUsIETd np o8eJ “[9pP Np sHAvIS e] 9p nud} a\dwWI05 


‘QOUSIPNL] OP SIO] SoyNey sas sturpe sed eu yueusield a] (9 


SOIIRJ 
9] 9p SUOISvd90 sinorsnyd no e [I,Nb rey np ydap us yuoSse,| gsmnoquuos sed vu yueUsted 9] (q 


‘sduia} op sported 911n09 oun yuepuad stwmUIOD 919 UO STITap so] (B 


: SOUBAINS SOJUBARISSE 
S9OULISUODIIO Sa] a}dWI0D UD pudid jo ‘mnaAo[dula op sjrey sop UOISIDA BT aId990R oMIqie, J 


eJ}1GJe,] ap UOISIDap BF 


"SOJUBALIBSE SOOULISUODIIO SOUTe}ION o\dUI09 Ua aIpudid eIpNey [I ‘astidanua,y op 

9[JOWUOJ BOUdSTX9 oUN 9NjTSUOD sgXojdua sop 9}9}9UUOY,] NO ‘oITeyJZe 93390 suep ‘aonb stoyoino} 
SUBI[NOS |] *9}9]QUUOYTeW op seo soy] suep JUotHONbI}eUUI9}sAs 9sodutt 1so Inb UONOUeS oUN 
snjd 4so,u yUoWaIpasuod a] onb onbijdxoa anIqie,| ‘soseustour9} so] sno} npusjus IOAe soidy 


‘sgtidoidde snyd 939 Were dJQA9S SUIOUI UOTOURS SUN,Nb IOTRA HRI [I “$ Gp op 
[OA un,p onb ‘j1ej Us ‘yI8e,s ou [I,nb jo sue gC ap a8v 4sS0 [I,Nb yey Np nud} aduiog ‘Josmoquial 9] 
op Inohojduwia B yWojo ve [I,nb susIpNOs 49 sWIWIOS BT NdoI JUDWIDATOOFJO & [I,nb yourpe yueUsIeld oF 


‘TUayuTeU lop InaAojdua,] onb 

9}0}9UU0Y,p UOTeINdal e] Op 39 SINDJONpUOD xne S9IJUOd JUOS INb sajorjsie Sop INo[eRA PI Op “salosessoul 
Op ddIAJas UN suep sINOd & Inb uorTstAJodns ev] ap onbipesods o19}9vI1e9 np ‘asidaNua,| op o}1I39UL,] 
yQAoI onb soueyIodull,| op Uostes ua aySsnf js9 jUDWAIp9suOd ap onbiyIjod ey aonb ojno us Ue 
makoyduia,/JT “‘yWoWsIpssuod 9] 939 & UOTJOURS eI ‘9sod jsa,S Sed [o} UN,Nb stoy onbeyo “yo onbryIjod ay99 
ap juvINOD ne JUaTe}9 SaAO[dUIA Sa] SNOT, ‘astideNUA, op onbyITod ve] 9srxa,nb 99 eB jUSTUISUIOJUOD 
gsTlUdI 939 Sed B IN] OU OWUIOS 93399 onb ja ‘sourewas bulo ap apored oun yuRInp ¢ Cp OP 91210} 
QUIWOS OUN SIR & SIUWI9I JUO syUAI[D sap onb a]9A91 INdAo[dwa] ‘adeUSIOW9} UOS 9p SINOd 9] sue 


“QUIWUOU }10s aIQie uN,nb opuewop jueusie;d 
9] ‘UOneIpsut op SI0A Jed oyU9}UA oUN ITUA}QGO k ISsn9i sed jURAL,U [TBAB] Np SorTeJe sop yuose,] 


‘gIpesuoo juowaysnful e,| InsXo[duta Uos anb jusryNos {I 
gjjonbey suep ‘ozaysruru np sozdne oyureyd oun ‘1109 sed ‘asodgp ose “o19A9s doy yso UOHOURS P| anb 
juRIgpIsuog “jWdI]o uN e yURUd}Iedde spuoy sop 9UINO}9p OAR Inod gIp9sUOd sa |] “ofeIOULAOIdIoyUL 

saloSessow op astidanuo oun inod inayyneyo swiw09 sue xIp sindop o]]eAvsy NvoIANeD) IRI) 


-9Xo[duia-naXoj dura suoyeya.t sa] suBp 9ynBAOT ap 32 
919]QUUOY, P UOIOU EL] Jd SAJUBALIGSE S9IULJSUOIAID SOP : saigNoyp1ed suonesgpIsuod 
-9]0]QUUOY[eUL E] Op jo JUOT]D UN ¥ JUBUD}I1Edde SpUo}J ap JUBWIIUANOJP U) — OT ,U SBD 


se ere oe es ee 


ZL 


“SUOTJENITS SOT[9} Op JUSIISN]II [[ 19 QO] ,,U Svd op sopnje so] 


‘QOS 9}08 UN ON4I]SsUOd 9}INpUODUI,T 
‘moaAo]duia uos ap 
suOTIeSsoT]e Sop duIOJUI Sed 41e}9,U 9Ao[dwI9,T 


“UOTCULIOY 
op onbuew unp no npusjusyew uN,p ‘Ino19 
oun p ai]Nse1 gAo[dwi9,] op oyINpuooUI,T 


"sajoe sas Jonbijdxo,p uoises90,| 
gAo|duia,| e guuop sed v,u noAojdwia/T 


‘uswsWIOjIUN ssonbiyjdde 939 sed 
yuo,U nsXojduwia, ap d1INpuod op so]SOI S3o'T 


‘jouuorssayoid 
jo oreur[diosip Jaissop uog un e 9A0;dwi9/T 


‘18e yeu & [I,nb yeuuoda1 gAo] dua, TJ 


“UOTORIJUL, 
e oojdepe sed jsa,u sosodumt outed eT] 


‘gAoj dua] op yuatazIOduWI0D 9] ANS 
xno soy suay & INdAo; dua] ‘assed a] sueq 


‘moAojdwi9| 
op uoNendol e] 1U19) sed BU aINpUODULT 


[lead] op somnoy 
SOP SIOYSP Ud ISIWUUOD 919 B UOTOBIJULT 


‘[IeARI] Op NOI] 9] SuRpP 
dAISSIUOd 39 onpud}op doy 1so sIgYydsoue,T 


“SATION UOIS[Ndu oUN,p no yuoUOUW np 
UOIS|NAUIL,| Op 1eI[NSOI 9] 31e}9 OyINpUOdUIT 


‘(ajdwioxo red ‘uonesoaold e]) sin9yoey 
soyne,p yepusdsp no 9Aoj;dwi9 | 
op sJoUOD ne preddeyse ayInpuodUL,T 


so}Uenus}je S9DUe}SUODIID S87 


“193109 
as e oAojdura,] ououre sed yuo,u InsAojduia | 
Jed sogsoduit soieurldiosip suonoues so'q 


‘yueuruyNd 
JUSPIOUL UN 9N{SsUOd d}INpuOdUI, J 


‘ajqeydooovul 
y1e19 SINpuOsUT 9]]9} ouN Nb yey 
Np JUaTOsUoD JUDO Ied y1e}9 9AO[dUIA,T 


“suOne]ol SoU Op 

Jrusjurew inod soAoj dua sas jo naAojdwia 
UN 9.4U9 19}S1X9 yop Inb souRIZUOD op UdI] 
3] NdWOI JUDWI|GRIPSWI9II & OYINPUOSUL,T 


‘oA duis] o][reAvy no sstidonus,p o1Ues np 
nud} d}dw109 ‘ayqeidaoovul 4s9 dIINpUOdUI,T 


"$9108 SOS Op 
d1]Iqesuodsal ve] JouNsse,p osnjoi 9Ao[duia,T 


‘ooupouloid 
19 I[[OUUOTUSUT 418}9 9JINPUOSULT 


soyueAeibb6e Sadue}SUODIID S37 


QL 


‘aniqie | red a3du09 ua sostid juos nb sajyuenuaye jo sayuvArisse 

S9dUR}SUOSIIO Sap soule}JaO op ndsodv un s1JjJO JURAINS Neg[qQe} 9°] ‘gAo[duIA,] JoIp9Buod ap nol] v X IIS 
yo ogtidoidde jso omeurpdiosip uooues ze] ‘asTuTUIOD UOTOeUL,] Op NUD} a}dUION ‘Is JOUTULID}9p op 9]U9} 
[LNbsio] soyueNusye NO SoJUBARISSE S9DULISUODIID OP SLI9S OUN 94N0} UOTeIgpIsUOD Ud pudsid oNIGIe,] 


‘MULARISS DOUL}SUODIIO OUN,P PI 113¥,S [I,Nb JoJapisuos ve eIpUd} UO ‘ogtyTURTd 

919 @ O[[9 IS ‘oUOD Jed foAvIS SUIOW OWS oTeIedde eunod uonseryuL,] ‘aypautsid UoU 49 9TOSI 9108 
un onjsuod ayINpuOodUL Is ‘aTduiaxe Jeg “IndAojdwia Jed sasiid saAtjaI1I09 SaINSOU So] JONTVAd & 49 
UOIOCIJUL] OP MIAVIS vB] JOINSOW ev YOIAYO [I,Nbs1oO] UOTYLIOPISUOD Ud SINdjORJ S90 pudld |] “UoTOURS 
9]]9} OUN,P aILIOAIS Op d1Bap 9] Jo UOTORIUL,] e 9Jdepe xnorw 9] esas Inb omeUr[diosip uoTOURS 

Op o1U98 o] JOUTUIO}Op INod sayUBNU}e 19 SOJUVABASSE SOOUL}SUODIIO XN JOUIIIJ9I We} IIIGIe,] 


‘Q9BRSIAUD JS JUSUIDIPISUOd 9] ONb 

dARIS Issne UOTOURS oUN,NbsIO] snyd yuURINe,p yneA odiould 9g ‘ayUOUTJOd oITeUT[dIosIp 

QINSOUI SUN IOUIUWID}J9P Op JUSWIOUW J] JUDTA ONbsIO] SQI9PISUOD 9.139 JUSAIOP SIoT[NoJed sin9joej 
spueis xnop — osneo ev] & yURJOddel as ‘JOINS suds ne ‘s}Iey so] Wed e stu — onb jusuayeI9UgS JoLUpe UO 
‘UOTOKIJULP DAVIS SBD UN,P NO SAINSUTW SUOTILIJUL,P ILIOS OUN,P 9}[NS91 JUDWIDIPYSUOD a] BNC) 


NOILVYAGISNOOD NJ SYGNSad LNAd AYLIGHV.1 AND 
SSLNVNNALLV LA SALNVAVYOOV SADNVLSNOOUID SAT OA 


Sl 


‘UOISIAIP d1yNe OUN B JULINUW d] Ud 39 STOW UN,p UOIsUadsns oun juRsoduIT 

In] Ud sIPUY JoIS9yUIDI B JUDSUOD IndAO]dUWHA,T ‘astIdoUS, Ins UOIssnoJod9gs ouNONe nod v,U 9][9,nb 
10 [IBABI] Op Sandy Sap S1OYSP Ud OSTWIWOD 939 & UOTOBIJUL,| Onb IroyeA yey mb “sipuy,p Isoy} P| & 
oIosnos yreunod aniqie un,nb nakojdwoa, e susi[nos oq ‘“oseul[diosip ornsow ounone,p jofqo,] 
yey BU [I,nb jo Jarssop yUaT]9Oxa uN e 9Ao]duua,] onb 9}e1SUOd [IeARIY Np Sorejye Sop aUdse,] 


seo np anssi,q 


“OINIOA d1dosd es yestnpuod [I,nb ssoje ‘Tree op 

somnoy sop s1oyap ud sjinpoid yuos as Inb syUdWIUIAD Sop INs yUdjIOd SsnoJoSuep 9}INpUOd op 49 
9191199, 1819 Ud dJINpUOD op sUOHesNd9de say onbsind Joipesuod 9] op siyMsnf sed 41e}9,u Inoskojdwo 
uos onb awiuijye [I ojjonbe] suep ‘orojsrutw np soidne oyureyd oun ‘y1199 Jed ‘asodap sipuy 


*XNBdO] SOS sUBP JoNUS Inod mastArodns 

ap a3sod uos op ay1Jo1d yo soAo[dura sone,p OIA e] Josuep ud sw ve [I,nb yez 9] yUenboaut 
Ud “JUIPIOUI 199 Op oJINS eT B DIPasUOd 9] INdAOTdWI9,T “JaYOed 9s Op 93U9} [I No “maAo][du9 
UOS OP XNVIOT SO] SULP IJOISNYOI Os B JISSNOI sIpUY ‘sso1o1[od xne Joddeyoe ke juRYyoIOYyD 


"SOT[QIejJe Soy[NIeJ SO] OAV WesINpUOoS 
[nb ssoye sio1o1jod sap red asseyo usd sid 4s9 [I ‘[IeAesy op somnoy sos soide 4inu oup-) “sue xIp 
sindap o]]1eAedy [I NO ‘ATIVIAOLIOJ 919190s apuvIS dUN,p ls Ne InasiAJodns un 4sa [oLINeS sIPUYy 


*g]J9UUOISSsaJorAd JIA BT B UOIsoddo 

Jed agAtid 31a bf SUBP dJINPUOdUL,| }9 9AOTAWI,| OP IGAIIA DATCUTTCIOSIP AIISSOp 9] ‘9ATVUTUIOS 
JUIWIIIPISUOd J] : SatQINIVQAVd suoHVAIpIsSUOD ‘aAndAO[duII,| op UOFeINd9Z1 BT B QsNvd 
sdIpnlgid aj 39 [WABI Op S2ANaY Sap SAOYSP Ud [00I]L,P IAISNGe UONLUIWOSUOD BT — 6 ,U SED 


‘aysnf prey & INO} 11819 sIOSURI Op JUWUAIP93UOD a] onb ouop o8nl [J ‘ostidaqUd, op sped op on} 
B ylesodsIp [I JUOpP S[II}USPIFUOD S}UdWOUSIOSUdI Sop ‘[aUUOSIOd UIes oIdoid UOS IMOd “INd119}x9, 
op suos sop ve onbiunuw0s ev stosue1y onb ojjaddei [1 ‘snjd oq ‘sonsayjoo sas & JUaTeYyONO} 
sjinbsind [rear op nor ne sor yuorey9 stosuvsy red sosod spouruiiis sajoe soy onb a8nf aniqie/T 


aJ}1que,| 8p UOISIDap EF 


‘QIPOSUOD 919,P SIO] SOP We}IDU 

stosuely onb 39 ‘nduwios USWIOTQeIPSWIOI 919 & SUONLIOI SUNY Op ITUSjUTeW INod saAoj;duwa 

Sas 19 INdAOTAWId UN d1]UD JO}STX9 JLOp Inb soueIJUOD ap UdT] a] onb suOp sUUT}so INdAO]dWI9/TJ 
‘qQuUOY 939 sed BU [I 19 “JHeINdO0d syUOU Sed jS9,S dU STOSUBI.F ‘oUIO}UT aJ9NbuUD,| JUepudd 

‘snjd oq “UoljestueSIO, op UIOS Ne jeUINsse [I,Nb saye1guas soz]IqesuOodsoal Soy DBAB JOAIIP J]JUod 
Ud JUSI.NUD S]I ‘IVARI] Op SOINdY SOP SIOYOpP Ud soj}so8 soo asod kv sIodSuBI IS Sg ‘anb a1yNnO US 
QUBI[NOS |] ‘S[OUTUITIO sojoe sop gsod pear [Nb nuuosal e stodsue1 onb I0[VA yey INoAo; dw] 


vl 


IN] Op JOSUDA 9s yUaTe|NOA Inb s9Xojduia,p suorssoid 

xne 9p90 & InoAojduto,| onb sored grpe8uos 919 MOAR UTyUA OUINSd [] ‘SUOT}OURS Op JIssoISOId 
9U19}SAS UN,p oped 9] suep sognbidde sosreurjdiosip sommsour op 19[qo,] oseJ JONI Np yeine 
If ‘TVAe.] Op JOIssop JUd]]90X9 UOS ap nud} o}duI09 ‘anb 19 UONRISOLIe UOS JURA STOUT sinorsnyd 
uly sid v odnoss 9] d9Aev UOEIOOSse UOS nb MOEA Wey TT ‘aysnful yUoUaIpssuod uN,p yalqo,] 
919 MOAR OULIFe [I o[jonbe] suep ‘o1gysturw np saidne oyureyd oun 41199 red ‘asodap siosueij 


‘INDII9}X9,| 9p suas sop ke jolns Ing] & sjonUapIyuCS 
SJUSWIOUSTOSUdI Sop snbrunuTWOD 19 S9AO[dUWI9,p SIOISSOP Sop dIfISTeJ Weare [Inb JaNUOU op 
stutiod & astidaxus,| op mnari9yur,| 8 suo aJgnbus oun ‘siodueIy op UONRISOUIe,] soldy 


‘ostuidaqus,y Inod Issne yUdTe][IeAe 
odno1is 99 op « SJUdI]O » suTeTIO9 49 ‘sonBaT[oo ap sdnosS un d9Ak sosreinsn sjgid op omleyJe,] 
suep anbijdun y1e19 stosues.J ‘woneuUrepuod 93399 ap ayINs Pv] B dIPSSUOD 9] INoAO|duUID UOS 

'$ 000 Z 9p 9puswe oUN JasIOA & QUUePUOD jS9 [I “JaUIUI4D aPOD Np NVA Ud s]qGednod 9ANoL], 
‘sorreinsn sjgid op oireyye oun Inod 949118] so1jod vy puenb sreipauLsayUI dIped 4S9 |] “SUB CZ 
yuepuad suojayoe so] tAvis e@ A |] ‘wodsuen op asiidoquo 9ysea oun Anod oy[reaey UoIeD stodsuesy 


“IATVUIULOS JUIWIIIPISUOD J] 39 $}919}UI,P J[JUOD a] ‘anoAO dus, | 
dp uoHnLndoe. vy & asned sdIpN{gad J] ‘o[fouUUOIssayord ayInNpuOdUT,| & UONIsSOddo aed 99AtId 
> OIA B : SOAQINIVAV SuUOHLAQPISUOD “SotTBANSH $}Q.1d op d[JOUIUILID a1TVJJe aU — B ,U SED 


‘QIQISSIVO Op 93SOd ne UOTWEPeISONOI OAR “oTIeTeS SUBS dQUUR OUN,p 

UOISUddSNS Ud JEIPOWIUII JUSWISIPSSUOD 9] SIJIpow ev INdAO][AUId,’T “S}10} S9S SNO} NUUODIL B III9 

yo ‘mnaXoydwia,| op sJonbuay & sIONUOTOA dIOQeTI[OO ‘snid op “e [eA “JANoOUeU Re] B Jodronsed eB 
asi] zed oguowe 939 & ofja,nbsind sgipasuos yuowajsn{ur 939 B [eA onb ouryso osIqIe, | ‘aUOS Ie 


‘IOIpasuood ek] Op 

anb x1oyo one,p no eu InaAojdura, onb [reavsy op uore[os ey yuTOd [9] UN & JINSp JUO sajoR Sag 
‘QSTUIUIOD B oT]9,nb uUOHORUL,] 9p souROdUIT,] 9p seo ap nod yey v ost] onb yuowayes9 oyeUusIs 
II ‘7esinoons ev] ap s9UI99U09 suUOSIod ofediouLd vy] W1eI9 oTJo ‘onbryesd ev] oUIQU-9][9 9INe}SUI 
yueky ‘oysnf4so asi] op JuowaIpasuod a] onb osnf |] “jUowssredgs seo onbeyo oy1e1) oIGIe,] 


asjique,| ap UOISIDEp e7] 


‘QOUET[IOAINS Op Sajsod sop jURTFUOS Ing] Ud Soj][o US OST WeAR [INb soURLFUOD | JUTU JUO soyjo,nb 
19 SPUOJ 9] 9940 JO saz[a,nb sored onp snjd ysa [eA Jo osTT atjUOD astid oTeUT[dIosIp oAnsow 

eT] ‘sonorigdns xnoap sing] 9p SUOHONAYSUT SO] SIAINS B SPUIOG JUOS 9S SIdISsIeO So] onb ITO[wA Wey 
moXoydura/] ‘sioissieo xne 11109 Jed sgssorpe 919 UO Inb syuSWOSsTOAR xv JUSWOATFeIedUIOS 
‘QIQAQS JUDUIDAISSOOXO DINSOU SUN 4SO JUSLIDIPPSUOS 9] onb yuouUaTINOS sagAojduto xNop SIT] 


‘S9IPaBUOS 919 JUO [BA 39 AST] ‘orpuososdde sygnbua oun 
soidy “oIAN9OUBUT &] IANODEP 9[eSINDONS BI Op INoOoIIp a] enb 99 enbsnfl ‘stow smorsnjd yuemp 
» SIAINsINod jso,s onbyeid syoQ “JUSWIAUUOTDUOJ UOS op JUOWOATIOV JedNI90s [BA “OJTOU 9ssTed 


nr mn rvcnne sere mccervem 


el 


91199 JIe[OUOS ast] onb sioje “VA “SIDISSTeD Sop S}IIFEp Sd] JIJANOD nod 99919 919 WAR « SILO 
ISSTBD »» DUN ‘OSIT OP 9[OUOD 9] SNOS ‘assTed ap s}lolyap op onbruosyo surgpqoid un yUOWIATIDIIJO 
yUdTeANOIdD SIOISSIVD SOT “O]NOP Ud STU UOSe] SUNONe Ud JUOS OU SOWIQUI-xNd S}Ie} SIT 


“ouIOU 
1S9 oIIGIe UN jo WOWID|SaI UN J9IN0B9U Op Sed XNdp Sod op uNdNe suep 93d9990¥,U InsAo;dwa,T 


‘aysn{ul JUSWUOIpssuOd UN,p j9fqQO,] 919 IIOAR 

yuspuajoid saya ajjonbe] suep ‘a19qsturu np soidne syureyd oun 41199 Jed “juowgsedgs yuosodap 
So][q “31199 Jed syuswassnsoAe sop onb nda 3U0,U asned Ud SIOISSTed So] onbsind yuowsysnfur 
SOON] 919 IIOAK SUIOWUIUBOU JUSWIS9 So][q “UOTTO UN e jUBUDyIedde 9}dWOd UN,p ossIeo op 
S}IOLJOP SO] JIIANOO & }IeSIA IND sJANIOULUL OUN Fk ‘SIOISSIVS Op SIQUIOU UTe}IO UN ddAB ‘odrioned 
TIOAR JUISSIEUUODAI OIINV,] 19 DUNT “SOWLIe[NSOUI So] J9[VUSIS 9p UOISSIWO OUN 49 D][VSINIONS ke] Op 
SOISIZOI SOP UOTCOTJISTe} OUN “JUOT[D UN eB JUBUOJIedde spuo] op JUSWOUINOJ9p UN Inod sogIpasuo0d 
UOS so][a,nbs1o] sue yy UOITAUD sIndop IndAoj[duia,| Inod jusT[IeAvIy SOUUUOJ XNOp So’'T 


‘qqurolpe uos “eA 39 JOYD Ud SATIEINSTUIUUPe 9}Ud8R,] 
jSO OSI] “OIQIOUBUT UOTINASUI OUN,p a[esSINOONs oUN sUEP JUD|[IVACI] UOSTON [eA 39 AOY OSI] 


*SOPLAIL[NGIAAL SI] AI[VUSIS IP UOISSIUIO oUN 39 ANDAO|dUID,| Bp 
Sd1}SISA1 SOP UONVIISTey oUN ‘yUdT[D UN ¥v JUBUDJIEdde Spo; op JUDWIIUANOJIpP UA — L ,U S¥D 


"SUOTJENIIS SO][9} OP JUSSI! 6 19 B “ZL ,,U SBd Op Spm so] 


‘9Ko]dwi9,| JoIpesuod op uou no 9IFysnfl y1e}9 IndAo[duia 1s JouTULID}9p e afodde 4s9 [I 

puenb 9ynvj ev] op souvyOdUIT] II]qe19 p1oge,p JOP J1DADA] Np UaIpYUDI apo| Np NVA Ud 9UTTOU 
aiqie,| onb o11p suop 4s9,9 “sAo]dwia,] op uoT}OR,| op oyIns ed naAojdura e1Inooua nb ozod vy] 

ap 19 ‘aAoyduia,, sunsse,nb oz]Iqesuodsos op nedaiu np Issne pusdap UONdvIJUI OUN,P d}IABIS BT 


"SouNe Sop 9LINDIs BI JoSuRp Ud OIOUW Op “JURSIe] 99 

‘onbsti aA0[dura,] IS DAIS JUSWUOUE.X9 SUTWIOD 9Snl BIOS ‘JOODTe,] op DdUSNTJUL] Snos JayuasoId 
AS op NO ‘[IeAv1] Op NII] 9] SUBP [OODTR,| OP IOWUIWOSUOD Op RJ 9] 14 “OANONpod op sowtid 
op JUSTOIYDUNq SAO[AUID So] NO [IeARI] Op NOI]IW UN sUBP dABIS SN{d SUTUIOD ddIOPISUOD BIOS 
uoljonpold op soyoly op UONROIFIS|[eF Vl “OWOW OQ, ‘[OA Inod UOTyeULUepUOD oUN ke ddUR}IOdUII,p 
snjd dnooneag vionquye s1oueUuly UOTIN SUL] ‘oT]oLYsnput ostidonua ve yuoUDAneIedUIOD 


“OSNOLIOS SUIOWU SUUOD JOJ9PISUOD BI B LIPUD} dyNe oUN,Nb sIpur} 

“OARIS SOI] UOTORIJUL DUN 9N{IYSUOD SJINpUODUL,pP dsI99Id UdIg dWIOJ OUN,Nb esodsnf ostidaUs,p 
o1U9s [9} ‘Isury ‘ostidoUa, op onbIWIOUOSS 9}1A1]9e,P INd}99S 9] UOTIS 19 S9dUR}SUODIIO 

SO] UOTIS siNg][Ie Jed s19JJIpP yerpouTUT TOAUOI UN JOTFNSNf nod Inb oyINpuOdUT,pP SWIOF eT] 


"IN] US OST jeAe [I,Nb soURIZUOD PB] JUDA[QeIPSW9I JOUIW op No IndAoj;dwia,] ap uoeyndor 
BI JIUIO} op onbsis ‘ayfouTWLIO oytATjOR oun vB odionsed yuede ‘Inb sAojduia,] op seo 9] ‘oyduraxo 
Jed ‘js0 [9], [leave op nol] np sioysp ud s][qisuaysidos 93893 un gsod ev aAojdwia,] no suorjenyis 


cl 


SouIe}I99 suep Jolyisnf as Issne jnod yerpowuut 1oAuas 9] *(9]duroxe sed ‘maXojduia,y soAe 
SoIIP SIUSNIUOS Us aAjUS Inb astidanue oun,p pold Ins Sstu B]) $}QI9}UL,P ]JUOS Ud JUDO 
So] Inb soytanjoe sop ev odionsed oar inod S9IP9sUOd JUaTOS saXojduia sap onb yuoua[e39 SAL [] 


‘90UN8T]39U Jed no soua}9duOUT Jed sanSe]]oo sap ayLINI9s By JoSuEp US oO 

Op HeF 9] NO InoAojdwia op susiq op s9J9qI[ap UOKON.sap y] ‘sosIBoI op UOTOTJISTeA k] ‘JOA 9] 
SUIUIOD B}INPUOSULP SOARS sed so] JUoUUSIdWIOD SUOT}OBJUI Sad “SdAIssoIZOId suONoURS op astid 
eB] onb yo ynJd « oyUKUA} sous » No JeIpstUUT JUOWIOIpeSuOD UN yUoTFNSNf suoNORAUI soureyio) 


IVIGSWII LNAWSIGASNOD 
31 LNVNIVYLN]A SLINGNOONILG SSAVYD SVD S31 OA 


‘pie} snd sourewioes xnop [IeAey ne oUINOJaI 39 a]da00R Woqoy ‘“neojdura,| ap uontsodoid 
eR] op oyuose red suoyur 939 JUeAY “ue UN yURpUad UONeQold Ud aN9,p a}dO098 JIS LIOqoY 
JaISQUIDI & 191d 4S9 [I,Nb MWOARS ase; In] nod agyudse,] 99Av oVINs e] Jed onbrunwuwos mnaXojdwo,q 


seo np anssi,q 


) ‘JUBUTLUTND JUSPIOUI UN & PAqoY op UOTeUIPIOgnSULp 939¥,] JoIOOSse,p 
Q[IOYJIp snjd yuoraop J1nb yey uoNeze}suod o[duuis ay39 ‘sUOTJOURS Sap UOISsoIdOId BI B ISvOI 
uaigq ® [I,nb ye} np yUOUSTOWD} SUONeIOT[OWUIe S90 oNb MO]LA He] IN] d[][9 10 “JOISSOp 9] UOTIS ‘soguUR 

SoIgIUJop xnap sop sinood ne sijdusosse & plaqoy onb saiso1d soy InaAojdwia ve oust[Nos 9U93v,] 


"SOIOI[OWIS JUOS 9S JUDWOpPUSI UOS Jo 9pnyziye UOS onb yey Np yred Anoy Inod yua}soye syerpguUT 
sInotiedns sas ap sajyuad91 suonen[eaAd soy ‘ostidosua,] op Ulos ne }INqOY Sp SOIAJas ap saguue 
solorwaid xnep so] jueInp sesod 939 yUO soyso8 soo op yiednyid eT ‘sanne ous ‘UoTeUIpsoqnsul,p 
danoaid yey TOA INOd 39 astidayUa] Bp So[soI Soy 9[OIA IIOAR Inod — oyINpuooUT,p 

SOULIOJ SOSIOAIP INod ‘soseur[diosip sornsowi op yofgo,] wey yUdAnos e& 9Aojdura,| onb azyuow Ib 
‘g{UdUINOOp UdIq oITeUT|dIOsIp JoIssop uN apessod Io9\d0IIp aT “oseuUOTUURO ap sstde.Ud,| Op 
INQDOIIP I] SUOOUI WOgoY op jure] eT op Jodn990,s ap s9sIeYO [IARI] Np soMeyye sop oJU98e,] 


‘JUSWIASSTIOAL IU SIA TU NSAI IIOAR SUBS Jd “UOSIBI SUBS 9IPPSUOD 939 IIOAB oJE[DYP [I aqjonbe|] 
suep ‘ar9ysturu np soidne oyureyd oun ‘yL109 sed ‘gsodap Laqoy ‘pie} snjd oureuwos oun uolAUg 


‘UOTJVUIPIOQNSUL,p 9108 
UN jso JURUTUTND JUEproUL,| onb yo ostidaUa, op So[set Sa] 9JOTA “SUOISBIDO SOJUTBU B *B LOqoy 

onb WuowWorpe8uod op o14}9] B] SuRp ‘ore]D9p IndKojduia,T “sue oenNb stndap oyeroutaoidsojut 
sINQUUOTUUR op 919100S ouUN Inod o][TeARI} sINUINeS LaqOY “JUSWSIPesUOd UOS op JUSTO NW 


‘JUVUT[CIOSIp aansou onbeyd saide uoHesolgwe no & 
A [L,nb juv.1jU0Wgp suOHEN]eAg So] Jo SUOTIUKS Sap uonEepess el op edioutid 9] : sazginonaed 
» suOeAIpIsSUOD “JURUTW[ND Uap UT UN Jo asI.1d9.3U9,| Op Sa[3a1 Sop UOHLIOIA BT — 9 ,U SBD 


Oi a meinen 


LL 


‘TOAUDI UOS 9}19SNs 

® Inb JUCUTWU[ND JUSPIOUL] 9919 JUSWIDATIOJJO & “INdIIadns UOS dp dIPJO,] J9yNd9xO,p JURSNJOI 

ua ‘sonboer onb uljuo ouUye |] ‘eu op pez UST yreaeU [I.Nb suze smmofno} “zed es inod ‘e 
sonboer ‘191101891 yp UO s]I,Nb ‘sojoe sind] NUUODSI JUSWIDIOUTS JUO SoryNe say Is ‘onb Jonbsewiss 
snjd op yey [] “odnoss np Joyo 9] 3139 [1,nb sored npuadsns 939 e sanboer onb ‘uoIsIoap es suep 
‘g/eUSIS DIGIV, ‘Soistxos sodoid sop yUOpIOUL] B 11e.) B Nb 99 Ud ‘sINoT[Ie Jeg “o1OI[9UUe sed 4s0,S 
dU [I STeU ‘a}I[eUUOSIOd BS OP 9}}99RF 93}99 IOSIIIOD Op 19}U9} INOd sIMOd Sop dJAINS Op UOTSed90,] 
guuop ® Inj astidaua,] ‘soyJoUUOsIod19}UI SUOTILIII SOSTVANCUT Sas op jolns ne 41199 Jed 19 XIOA 
DAIA Op ‘SJUSWASSIOAR,P d1QuUOU NdoI & [I ‘sUOTsUadsns sas dI]NO 449 SUOTIOURS Op JIssoisoOId 
aua}sAs un & stunos 939 & sonboer ‘aysnf y1e19 sonboer op JUSWIOIPesUOd 9] onb oUIN|SO oI}IQIE,/T 


aJjiqse,| ap UOISIDEep EF 


“T{dusoooe & JUNSIN [eae] one UN WeAR [I,Nb sored InostAJodns 

UOS OP dIPIO,] J9INd9x9,p 9snyjol eB [INb ‘ulyUS onBoq[e [] ‘Tew UNoNe je JU0,U s{I,nb 39 “1oyUesTe]d 
e,nb juareyosoyo ou SuOUSedUIOD Sas 1d IN] onb ‘asudyop es Inod ‘oynofe {I stew ‘saystxas sodoid 
Sop NUd} JIOAR,p 9snd08 }S9 Inb odnos np aiyied JUSWIDATOOJJO Westej [I,Nb yWotAuod sonboer 


“SoT[OMIQeY SUOTJOUOJ SOS op dIped o| suRp sed preyQUD,U 

mnb oyor} oun J9jnd9x9,p sonboer e QUUOPIO & [I NbsIO] UONBdOAOId op 9sn & INdsTAJodns 9] anb 
uljuo pusjoid [J ‘sonboer op sponsn sjuouraz1odwi09 sap onsed sed yey ou mb ‘gost a30e8 UN,p y1se,s 
[L.nbsind ‘ueurw[Nd JWSPIOUL UN SUID dIO9PISUOD 9.199 ynod OU INSSIAJOdNS UOS Op 4D9IIP SIPIO|] 
JOJNIYX9,P JUST[O UOS op snjol oj onb ‘smoyyie sed ‘owuyye [] ‘snpuodsns 939 sed yuo,u sayqeiquuas 
sodoid sop nud} yuo mb sgAojduo souyne say onbstnd yAed e sonboer sid ve maAojdusa,| onb 
OIUOWEp So}stxos sonbiewos Inod uorsuodsns ey onb “yed es nod “oye yey sonboer ap yeoOAe,T 


‘ostidoqua,| op oujUed eB] op daA0]dWId oUN,p dssope,] B SoJSTXOS SonbIeWdI Sop [esIey 
mb odnoid un,p Inousw 9] 939 JOAR INod ‘sinof bulo ap spuoseas oun jo ‘UOTeUIpJOgnsuUI 
Inod ‘sinof xnop op oso1weid oun : suorsuodsns xnap op jalqo, Wey e sonboer “ueuTUNS 

jUSpPIOUL,] 9p9do1d yuo Inb saguue osyenb soy yuepuod ‘aonb yusw]e39 oyeusis InsAojdwia,T 


"‘pres9 199 B 9IOLIQOP 

NVIANOU OP 3S9,$ JUOWIIPUDI UOS “UOT}BIOI[9WIe,p stow sonbyanb soide ‘onb sreur “oy1yeuuosiod vs 
Op 9}}99RJ 99199 JOIOI[NW,p 10}U9} Inod simoo sop osatns nd e sonboer onb yuawayeso yUSUOW 
sjuouINoOp sa] ‘uoNednssoaid op jalns un sduwi9}3u0] sindop yuanyysu0d sayfouUOSIad19}UI 
SUOTILIII SOUUOQ dp IIUd}Jo.NUD B SonboeLr op saq[NdIJJIp soy onb yey Np yud}sax7e Inb yUOWApuUdI op 
suolenyead sinoisnid oniqie,| e jowNos MoXo[dwi9] op ywooAe,/T ‘oseIjIqse,] oWIe[DOI JUeUSIeId oT] 
‘910039U JUSWIISII UN &B IAL Ud Inod stuOIdUIOD sap ose} & S}o1d JUOS dU INdAO]|dUD UOS TU 
sonboer tu onb o]9A91 [IeAvI] Np solleyye sop yuase,] sed s9uoU ajonbua,] ‘sIpssuos juoWaysnfur 
919 JIOAR OULJe [I a[fonbey] suep ‘o19}stuTu np soidne ojureyd oun 41109 1ed ‘asodap sonborr 


OL 


‘9IP9SUOd 949 B [I 19 ‘So]fonqrqey suOMoUO] sas ap orpeo 9] Suep sed yieNUd,U s9pueWOp 31e}9 IM] Nb 
ayoe} be] onb a}xa}91d snos “InastAJodns uos op yUou}OaIIp ndoI dIpIO UN 19}Nd9xa,p gsnjol smnoq]yie 
Jed & |] JUawWZOURAR,p saouRYo sos stWOIduIOD UO ‘FreAeN ap suoUseduIOD SUIeII9 Op peso | 

B SALSOU Opnytye UOS aonb owguI op ‘saJooIpeut soy[auUOsIad19\UI SUOTIRTAI Sos Uepusday 
‘suonowoid sap njeA yuo my Inb ‘sonboer ap sonbruyosy soqyenb say arogidde uorg v inoXojduro,| 
‘Io]dwo wos ap saguur sosgruoid soy yueinq ‘siueyodun sjofosd sap B ‘sanBayjoo sap soak 
WOHRIOGE][OS Ud “Io]][IeABI} B JUDANOS JUDSI[GO,| SUOTOUOJ sog ‘sue g] sIndap suoNvoruNUIWOD9T>} 
op osiidoua opueis oun suep o[[IeAeyy stojsue] sonboer ‘onbyueuoyur us usroruy9e |, 


*SOJUBABIGSE SIIJUBISUOIAID SI] 
jo UOHepessS ey op ediourid np uoyeoydde uo ast ey URUTAND JUapPIOUT UN : sotQTNIVAKd 
SUOHEAQPISUOD) *S9AIOIPYW Sa[[oUUOS.19d.19}Ul SUONLIII So] Jo UOHVUIPAOQnsUL,] — ¢ ,U SED 


“Oureyes 
OP SIOUL XIS 9SJOA B IN] INSAO[dWIAI 19 “IBISOUIOI OB} aS B 9YOIOYO sed vu saBIoaH ‘a\snful 4s9 
JUSWSIPYsUOD UOS “UonbgsuoOd sed ‘onb 3a atAins 919 sed eu InaXojdura, red sa1oqe]9 suotjoUes 

sop uorssoisoid op onbiyijod ev] ‘sasioayH ap seo a] suep ‘onb uoIsnpouUod BY B JUSTIA Ud OIIQIe,T 


aJjique,| ap UOoIsIDap EF 


‘JUDWIIPUDI UOS dp UOTWVIOI[OWIL] B JOT[IeAeI] BLINOd [I o][anbe] ap simod ne ‘stow xis enbsnf 
Joyye yueAnod ‘tesso,p oporsod oun eioxlj In] Uo ‘uIyUS ‘onb 30 JoJOT9ue,] op eOULIOd my Inb 
sWUUIeISOId UN vIDIOGL]9 UO, NO jd JUDWIAPUDI UOS op kIDINOSIP UO] NO SonAdU Sop ev gnboOAUOD 
ayinsud vias [I,nb ‘aXoydura,] & 11199 Jed 19 XIOA SATA OP SQUUOP JUOIOS SJUSWOSSI}INAR Sap onb 
‘sduia} Jorwiaid un suep ‘oaoid A uCQ “suoT}oURS op JISSoIsOId SUIQISAS UN JUOSsI[qeI9 SPOLNIOIIP 
SOUSI] SOQ) “JURSTeJSeSUL [OUUOTSsayold JUSWOPUSI Op Sed Sop JUSWO}IeI] a] Inod sag10qeI9 
oUIQUI-IN] B IndAojdua,] nb saoLNoeIp sousT] sap asodsip aniqie,| ‘sod1oaH ap osuajgp Be] VY 


“SUOTIOUO] SoTJOANOU Sos slid MWOAe soide slow XIp 9AOAUDI 919 

BI] ‘JUesIeysyesuT j1eI9 [reAeN) UOS ONb JUSWIOT[SIOYJO 9fIUsIs srewel e IN] OU UO jo SUOTIDUOJ sas 
SUBP JUIVIDTJOIOLJO aNTBAg 919 stewel s1oyoyno} BU [] “s}uRLOdUM sIZgp xneoAnou ap HeLOduIOS 
inb ajsod nesanou un e gyn 939 ‘ons BY Jed “e [] “JURSILFSTFES JUOLOIQIUD 939 B S9B109D) Op 
yUNWIOpUdI 9] ‘soguuR sargrtuoid ajenb sap sinoo ne ‘anb yusNUOU sjIGIE,| B SILINOS S}Iey SO] 


‘QUIWIOU JS OIIGIL UN Jo WWOUIo]ZeI UN eB JOALUe Ua,p so[qedeout JuOs Inoko[duio UOs Jo S981094) 


-gjsn{ul jso JUSWWOIpesUOS UOs onb yUaTINOs [I a]Jonbe] suep ‘osg\sTurw np seidne oyureyd 
gun asodap so8109H “sag8IXe JUSWOpUdI Op SOULIOU xNe oIIeysIes op 99edeoUl UOS 9p 9snvd B 
91pesuod 389 [I,nbsso] sue buto op said smndap ostidanus owigw P| Inod oy]1eAes UOYIOY Sds109 


‘uoneoydde ua asiu 939 sed vu 
anaXojduia,| op erteurdisip onbyyod ey ‘ajsod a.1yne un & 9yNU 9.139,p JUBA yus}9d W039 
y1eq9 gAo[dura,] : sargtNoHAed suOHVAQpPISUOD “JUESTEJsIESU! JUSWIOPUAL I] — p USB) 


"SUOTILNIS Sd][9} 9p JUSISNI]I 9 19 ¢ “p ,,U Sed Op Sapnjy9 so] 


‘yuows}IJOduI09 

uos IoJOTyoUUe Inod gAoj;duia | jrej VNb sj1OJJo sa] 39 sastid 939 JUO nb soseur]dIosip 

SOINSSU Sd] JURUUOTJUDUT Ud ‘sIndsIAJOdNs sop SUOTIBAIOSGO SI] 19 S}UDUTZIOd S]Ie}OpP So] DDAV 
SUOTIORIJUI SOP d}ep L] JOUSISUOD A BIADP UO 3d ‘Sd}INPUODUT Sds 19 JUDWIOPUSI UOS JURUIIDUOD 

gAo] dua] 39 InaAojdwi9,] 9.143Ud sdUepUOdSdLI0D 9jNO} Op 19 SUOTJeN[BAD $99 op dIdod ITUa}UO0D 
JUSWIAIIIIJJO VIAIP IOISSOP 9d ‘JUOWOpUdI op SUOTJENIeAD Sos Op 39 SoITeUI[dIOSIpP syuspgo9}uR 
SOS Op 3e}9 We} INb JoIssop un ‘gAojdura onbeyd Inod “11u9} op DUOP VIPUSIAUOD [|] “OI}IQIe,] 

JUBADP JUSUTIOVOTJJa IIAIJOS Ud,s eLINOd InaXojduia,] ‘ayUSWINIOp UdIq }sa [QUUOSIOd Np IOISsOp 9] IS 


‘JUDIUSIPSsUuod 

uos IJouTenUS yeLINOd ajqisusysidor JUSUD}IOdWIOS aI]Ne ynNo} onb 30 s[qe}d999eUT j1e19 aJUDpgo9Id 
ayInpuooul uos onb gAoj dura] & ITOARS HR] MOAR ‘snyd op ‘Wop |] “oseul[diosip oimsow oun,p 

asuid e] [nas mn] e ayysnf mb ‘uoprout 79} un 19310dde1 op oInsow ud sed 31e19,U [I “sjUspsogjue 

sas Ins onb juepuo}j as ou ‘ts gAo]dura,] Jorpasuod sed sinaqjie,p wesnod ou {J ‘aAo;dwia] 
JoIpssuod op uorsio9p es 1aAndde Inod jueuluyNd JUSpIOUL,| op }doou0d 90 kv jodde yey noAo[dwa, 
‘sed Sop UdIG SUB “IOAUAI oJ dUIeUS B INb JUSPIOUL,] 1So yURUTUTNS yUIOd 9] yUOp “4UdUAIOdWIOD 
ap aquidaooevul aqinos sun syoyye sAojduia,| anb uotsn{ouUod eT] & NUDA 9139 Ud “IaIssOp 

Np o1nj99] e] & ‘Wop syIgGIe,] ‘ajsnf4so JUSWIDIPasUOod 9] onb JOWIZe,p sINsow US 949 INOg 


MTSP 

op no uoT}OBIJUT,p seo onbeyo snod ‘saXhojduia sap unoeyd & ayUdINYOO UOSe} ap sagnbrydde jusros 
SOAISSOISOId someUl[diosip soinsour say onb yneyj [I ‘ayinba saAe 971k 9199,P WOIp 9] e aAoTdw9 
anbeys onbsing ‘suonoues ap jissoisoid su9}sAs un ‘alro9y} ud ‘ye IndAoj;duua,] onb stoyoyno} sed 
}IJJNS OU |] ‘JUSWIATSoI ap snssoodo1d Np JURUTLIOJOp IN9}9RJ UN JUSTADP SuUOTOURS Sop UOIssaIs0Id 
RP] “AIG, B ISIUUNOS 389 ‘apoD np NVI9A Ud agsod~ap ‘ajsnful yUSWIaTIpasUOd op ojuTe]d ev] onbsi0T 


‘JUDUID[SOI 9] IIPUIOIJUS,p 9Ss99 sed v,U [I,S NO JUOUOpUdI UOS 

gioljaue sed eu gAo;dwia, ‘oyduroxa Jed “1s — sjye[nsoi op guUOp sed jU0,U suOTjOURS Sa] Is onb 
ISESIAUD 91}9 JOP OU JUSWISIPSSUOd JJ ‘j1Os Ud [I,Nb lon?) ‘saz]Iqesuodsoal op surow yuRyIOdWIOS 
a3sod un juelyuos my us sho] dw, speisoos noAojdwia,] onb date [I ‘[reaey ne yUoWOpUsI 
op swg[qolid un,p y18e,s [1,g “oydwioxa sed ‘uorsuadsns P| 39 11199 JUDWIASSILIOAB,] “XIOA SATA OP 
JUSWDSSTILIOAR,| — Sodej}a sinaisnid oy0dwi09 suorjoURS ap Jissois01d auI9}SAS 9] ‘TeIoUSS Uq 


"IOB1II09 9S 

B SONSIIJOO Sas SIOAUD OpNyiye ssTeANeU ouN ke Inb no [IeAe UOS 991]39U Inb sAoj[dw9 Joy1OUT 
Inod suoroues op Jissasoid auigysAs ne sin0ddI JIOAR 9NO Ud ynod IndAO][duIa,T *SdAT991I09 
suoloues sop sipuoid e mnaAojduwia,] Juouawe Inb [1eAey] op Nal] a] suep INONBIA Ua soySo1 

SOP UONLIOIA ap sonpuedds SOULIOJ SION JUIN{NSUOS UOTJeUIPIOGNSUL |p jd plejoI op ‘OID0IPSW 
SINPISse,p Sed SOT “[IeARI] Op NI] 3] SUBP Sa]SOI So] JaAIOSQO & JOWOUL] enb sAojdwia,] ap 
JUSWISPUII J] JOOI[DWL & ITAIIS USI ISsNe yno} JUdANAd SdArssoISOId sameUl[dIosIp SomnsouUr So'T 


‘JUBSIVJSHESUL SWS d9pisuod InaAojdua,] onb yUdWIa}IOduWIOD UN IdIJIPOW 9p UOISedIO,] 
BIOUUOP IN] SPOUJSUT 93390) “S9AT}DOIION SUOTJOURS ap JIsso1so0I1d auI9}sAs UN B sTUINOS a1}9 Jnod 


¢ 
eho] dura ‘aAv13 suroui no snjd qso quawiay0dur0s steAneul 9] onbsJoT ‘yusWerpesuos un JoyNsnl 


Inod xno1igs yuowUEsIyyNs sed quos ou [reAey ne WOUTOIOdUION SIBANeU op sed sap yiednyd ey] 


SNOILONVS 3G 
dISSAYDOUd AWALSAS 37 13 SNOILOVYANI SAG SYNLVN V1 


‘npiod oreyes np 91314) ne UONesTUWOpUT oun 
JURSIOA IN] Us “egAojduia] Jo139\UIOI Inod yuowWapidel sastid 919 UO suoIsodsip soq 


seo np anssi,7 


"sagqoodsal 939 sed jU0,U 919190s kB] Op saTfansn saieul[diosip somnsoul saj onb 193e)su09 Inod 
‘oygnbus oidoid es ousurt ouuosied np quae] ‘ouviq ap aqureyd e] ap 3e}9,] ouTUTexa 

39 Inokoyduia,| ap yeuors9I neaing np jouuosiod np ajua8e oun daAv yoddes ud sioye OW as 
[BAe] Np Soiejye sap jusSe,] “IN| S9Av sed Np JoynOsIp op asnjor jueAe ouLIG 9p ainatiadns eT 


‘sed jreume, au ainotiodns es onb uorssoiduit | 

® of]9,nb ulyus suUONUSW a]]q “suoKsonb sas e aipuodgs snod suuossod ouop pear AU [I 

NO jo NvaING Ne s[Nas j1¥I19 d{[a NO SJUSWIOW Sop B Soyde} Sop J9jNd9x9 Np yWdANos Pv aIIa ‘snjd aq 
“AQULIO} Sed 412}9,U a][o sjonbsoy Inod xneavy sop spuewop e In] Uo,nb ousI[NOs aq ‘[reaey np 
sollejye sop yuose un ojINs eB Jed oNUOOUAI aI[q “yWOWOsnfuUl s9IPaSUOd 939 IIOAR OUII}S9 a[[9,Nb 
QIe[IOP 19 SIOISIUIU NV ISSoIPe,S DULIC] ‘JUDWOIPISUOD Np JOW SUILUOD JURSILJSI}eSUI JUOTUOpUdI 
un onboaul neoing np 9d199JIp BR] ‘d1}9] BS SUR] “d9IP9SUOD jso O][9 puenb sue xnop stndap 
gusIO[9 NveiNg Hed UN sup o][IeAR YeIqnZ oueIC ‘syeJopey 1e1g,P 919190s uN Inod sturW0D 


*suoljIURS Op 
Jissoisoid ouigjsAs un & $1n0d01 no sed vu IndAo[dus,| anb yey a] 39 UOIVR}UIIAIO, p 
NGIAIU JJ: SAABPNIGAVA SUONVAVPISUOD “JULSIBJSHESUI JUIMIAPUAI aT — ¢ ,U SBD 


“OIDAQS syd ey oTeUT[dIosIp sInsoUl P| 310s 

‘JUOWSIPSSUOd 9] Inod uaig Issne yno} IneA adioutd 3p “sjauuosiadutt jo sjUsIpYOo ‘syeIpSWU 
JUOS JOYONO} 9] B INWUAAR,S INb a]]99 Ins sjaffo Sas yo ‘pneyo 3so [I,Nb oyIns ap ynoy yes oyooidde 
u9,s nb suuossod ev] “pneyd Inoj un eB SdAT}OALIOD SUOTJOURS ap atUg\SAs UO a] gIeduOD Bop e UO 


‘yred es op puoye [I,nb yuswoy0dwi09 
op JusWsuLYO Np 39 IUsjol B[ & QUOT UO, INb s}OUI sop ‘oINSaU 93329 op oINJeU e] Op 
okodurs,| Jowuoyur yop JI “expuasd [i,nb aireuljdiosip ainsow e] ap aploep e InsAo;dura,| onbs107J 


“UONRNIIS ][9} 9UN dINsNII! ¢ ,U Sed sp spnjg,J ‘ajsnful no ajsnf jso yUStUAIPasUO0d 

9] Is TOUTWIO}9p B JUO S[I,NbsIO] SUOIBIPPISUOS Sa][9} 9p INS SINO|[Ie,P JUSPUOJ as SaIjIGIe So] 
‘gKoduia,| 9p JUSWIIPESUOD d] BSeSIAUD UO] NO Sed So] SUBP yUsWaJOT;NOIed yno} eipnea odrouud 
90 Jo ‘SIe] SO] SNO} ap souURSsTeUUOD std p1oqe,p We uo, anb sues astid eros ou oieuldiosip 
dINSoUI SUNNY ‘sie SOP UOISIOA BS ITUINOJ op UOIsed90,| gAojdua, e eJoUUOP |! ‘a}gnbus 9}399 


ap sINod NY “eINojUd 3UO,] INb saouR}SUODIIO Sa] INS puoj eB 1O}9NbuD ‘sdut9} JoTWoId UN sURp “Op 
solvUl[dIosip soinsoul op jo[qo,] oie} Op 9}LIOWW JUSprOUI UN,Nb sJTOIO B yUdTA Ud INb IndXojdwo,T 


Lsadojduia sane sop juswayJ0dw09 9] No opnyqiyye,] 
Ins no [I-}-8 sAodwia,] op yUSWaIOdUIOD 9] S}JOJJOo Sfond) saAofdus so.1yNew soy ANs sjyaJjo saT (Y 


EPIFEIGUOS 
juswioy10duro9 un na yuo nb sgAojduid soy sIQTUeUT SWQUT BR] Op 971k) ‘assed a] Suep 
‘{I-3-e InsAojdwos,] serteulfdMsip soinsaul op d19HVUI Ud UOKsIULS.0,[ 9p SonbHeAd say (3 


{}UDWIOPUdI UOS JURUIIOUOD 
InoAojdura,] ap sojus}e Sop SULIOJUT 949 ]I-1-e 9Ao[dua,T {soenbrunwiwios yusuAIIe[D 
919 SO][9-JUO [IBARI} OP NOT] 9] SUBP SINOd yO INb sojsaI SOT UOHLIUIIIO,p NvaAIU AT (GF 


{JUdWO}IOdWIOD [9} UN OAR & JaUOWUR,] Nd soy[o-JUSTeINe (‘939 ‘sUOTJBIOAOId ‘JaUUOSIOd 
dIp1o,p sowayqoid) sAojduia, yresstqns aonb suorssoid soy soJUBNUIe S9dUL}ISUOIAID SVT (9 


Lessed 9] suep oyuesieyjsyes uosey 
Op [IeAvs] UOS jy SINOf{NO} [I-]-e asAo[dws,J] gAo[dua,| sp sjauuorIssayord syuspgdgjuK say (Pp 


{Isule yinpuod as [I,nb stoy osgTWI9Id By 99-3sq {JUSUIOIOdWIOD [9} UN no efop [I-1-e aAo; dw] 
JUIUIIJAOMUIOD [9} UN, p UO}LISIFULU IAVIUOp eB] SINdap 9[N0d9 sdui33 op sdej ay (9 


{}USWIOLIOdWIOS ap 3193 99 s{I-JU0 soAO[dwd sone, JUOWIIjZ10dWI0d Np UOHHeds1 ey (Gq 


,9}S98 UOS dp sddUSNbgsUOD Sap JUdTOSUOD [I-}1e}9 dAOTdWIa,T {InoAo[dua,| Inod soavis 
939 So][o-JU0 dAO]dw9,] op yUOUTAZIOdWIOD Np ssouUdNbasuod soT sWMIeTqoAd Np 9R1AvIs BT (e 


> SJUBAINS SANI}JIVJ SI] AIAIPIsSuOd 
IwAAIp ndAo;dui9,| ‘9AOTAWII, | 9.43U09 SOATVUTTCIOSIP SOANSOUI SOP dApUdAd ap JUBA 
e r) a il e e e ° 


SaJIeUui|dIOSIp Sainsaw 
sap dipuaid ap JueAe aJapISUOD JnaAO|dwa,| anb sinajoR} Say 


"SINOdaI OAR ossind moAojdura,] 

a]jonbe] & sINSOUI SIDIUJOp B] JUOWIIT[ONIIGeY Sd JUIUIAIPSSUOD J] ‘SOAISSoISOId soInsa S90 sue] 
‘JUSWIOPUSI INI] Ja1O1[NWIe,p ‘oyins eB] Jed ‘Jo soyney] sINo] Op suOSdE] Sap Joi op saAojdwia xne 
eiyjouttod inb ‘soaAd01109 SUOT}OURS Op JISSOISOId DUID}SAS UN B SINODII IIOAV SIO] SOP JUDATOP 
SINDAO[AWD SAT “S9BILIOD JUSUIITIOKJ 9199 JUDANA 49 ‘SaTqvasI]SoU JUSWIDANLIOI SAoUSNbgsUOD 
sop onb juo,u sAojdwia,] ap syuswidj10dwiod sieAneul soy “UdANOs sny{d 9] ‘sTePY ‘oUeUD} 

souves 9X0] dws un JoIpssuos op s1ysnf4so InaAoyduia,| anb ‘puess 1s 3s dOUaSI[S9U op No 
J90UD}9dWOSUL,p 9IDOP 9] NO Sed Sap 39 ‘o]URLIOCUIT Is Sd [TBAB] Np NdI] o] Suep sInod ke Inb o]8aI 
QUN,P UOTJLIOIA BT NO Sd Sop ISUIL 9}STX9 [][ ‘SolTeUT[dIOSIp SuOsIeI sop Inod 9Aoj|dwia,] Jatpesuos 
IP UOISINOP BL] & IIUDA Ud,p JULAR SINDjOKJ Op dIQUIOU UIe}IN9 UN,p 9}dWI09 ITU} plop InoAojdw9,7 


‘Jatyysnf os ynod someurdiosip soinsowi op astid 

eB] onb suas 99 ud 489,91 “syUAI]O sap jo sgAo[ duis sop opnyiye,| Ins Jesu JayJo uN OAR yUOLINOd 
So[[9 STeU “UoHestuesIO,| op UoTONpold e] INs syeIPOWIUUT 19 SJOOIIP SJOJJO Sop JUoWaITessod9U sed 
JUOINL,U S9]SQ1 Sop SUORIOIA So]]9} 9 “S9[BaI $90 yuTOAyUS aXojduta onbsio] ayNpuooutl & A I] 


‘SOBILJO JO BINS SIQIULL Op JOUUOTJOUOJ op JUa}oULIEd Inj nb sa[Zar sop v [reAeN op nor] onbeyD 


“OTYOO[J9LI UOSLJ OP 9OIOX9 $9] 9JOIUD NO ‘SUOTOUOJ sas 9p soUTe}IND oTeUUOD sed ou d]qQUIAS 
gXo[dura, ‘sonjnoa soziyenb soy 39 sapnynde so] yuepassod onb uaiq ‘anbssoj aduasysou v A {] 


"SoOUSISSe JUOS IN] INnb soyoR} So] J9yNdaxO 
Inod sonjnoa sgqIyenb soy 39 soprynde soy sed apassod ou gAojdwa onbssoj aduay9dur0sut v < I] 


‘OJINPUOIUL,| Jd DDUISI[SOU 

By ‘adua}gdWIODUT,| : SomeUT|dIosIp somnsout sop oipusid ev Inafoyduia,| sousure yoAnod 

Inb xnevi9ugs s}OU SION yUSSsTeUUODOI JaUUOSIOd Np UONses PI op soysI[eIN9ds so] ‘]IeARN op 
Nol] 3] Suep sqrsusyoid9s so Inb JUDWIOVIOdUION UN IOBIION B JUSTIA SOITeUT[CIOSIP SoINSoUI So] 


‘Solleul[diosip soinsou sap sipuoid e ansAoj dws, 

jUSWATToNIIQey yWoUSWe Inb SUOT|VATOU So] SIPUdIdWIOD op a]I]N js9 [J ‘oIsnf sWTUIOD oIBpIsUOD 
9119 jnod JUDWDIPEasUOd oa] oNb souls} sod Ud,Nb oUOp js9,U 99 Iq ‘oITeUTTdIOsIp snssaooid np 
SOINSOW SOP dAvIS SNC L] 19 DIOIUIOP L] SUTUIOD JUSWIDIPOBUOD J] SIOPISUOD dIOJSTUTU 97] 


SAYIVNITdIOSIO SAYNSAIN 
S30 SYON3SuYd V YNSAO Td. LNANAWV IND SSILOW SAT s'il 


‘uonsonb ud sodioutid 

So] JUASSTUTJOP UOHRoT]qQnd oyuosold BI Op A B I] SUOTIONS SAT ‘aysnfur 9snf yUoWA|Guqoid 

BIOS JUDUIDIPaSUOd 9] ‘9Ao[dwa, op $}919jUI Sop JUSWULSpP ne ‘s9}d0dsa1 939 sed juO,U sodioutid 
90 ‘ouoo sed ‘1g ‘oysnf y1e}9 JUOWOIpasuUOd 9] onb UOISN[OUOD eT] B PIDALLIE Ud oI}IGIe,| nb 
ai1019 ap nary & A {I ‘eXo]duia,| Jo1pesuoos op uorstogp vy std e [Inbsioy sadroutid sao ins gAndde 
49,8 inskojdua,| 1§ ‘sonbidde 939 yuo [leaky op nol] a] suep outfdiosip ap sjansn sadroutid 

SQ] IS ‘SBO NP S9DULISUODIIO SO] UOTIS “IIOA B SYOIOYO oI}IQIe,| “UOISIO9P BS J9}9.e,P JUSOW NY 


ajsnful no a3snf sa jusWaIpabuo|] 
9] IS JOUIWAJEp Op sjIque,| e JUS}}aWIAd INb S319}I19 S37 


“moaAo]duia,] Ae 

ugW9]SeI uN oyIns ey Jed s19039U {OO BT “WOWoIpssuod np osneo eT }1e}9 UONBUIUULIOSIP 
ey onb y1qeis Inb “qqDo PIB daAOAUdI }s9 OyuIe]d eT (qqOO) suUOsIad ev] op sjlorp sop 
QUUDIPPULS UOISSIWUUOD) B] OP 9[OI 9] suijanboer ev onbijdxo Ieaeyy np solleyye sop yuose,T 


seo np anssi,4 


ee 


‘InastAJodns np yed ey op UOeUTWLIOSIp 

op sumIjOIA a9 nd kv 9][9,nb a10I0 & JUase,] yUOIIOd Inb syUSpIOUT sUTeLIZD ONbOAY dI[9 SINg 

‘(seo 99 SUBp “INdIpPed ap) UdTOTUYDE} op 1oydw UN Jodnd90,p oINsoW Ud Sed JUOS 9U SOWA] Sd] 
anb 11019 [I,nb ja “« aJO99 dII[I9IA » B] Op 3SO yIPSWIUT InoLIodns UOs ‘o]]9 UOTas ‘onb sse[D9p Iq 
‘TIBARI} NP soiejye sop yuose un,p sosdne ojureyd 19j10d ap aproap ourjanboer “Imostasodns 

uos ed soyiey 939 JUO Inb ‘[IeAes} UOS Op SUOTJENTVAD SInoIsnyd Ins ospuoj os UOTJeIOgIdde 

a9d ‘“O1OOIPSU JUSWOPUDI UN,pP asneod & S9AOAUAI 4S9 d]]9,NbsIO] UOISIAY]I} Op UOTIL}S 9}1}0d 
oun SUep BIDUIeO Op ddLWeIOdO DUTWIOD SOIAIOS Op SaguUR Xnop o}dWIOd neodeiq oulTanboerr 


*(Sanodo1 
$o.1jnv) 99U9j9d WIND BIqnOp e] : dAQTNIVAvd UOHvAQPISUOD “UOVUIWILAIDSIP op Svd UN,p 
1138,8 [Lnb ss0pe ‘AIOIPIU JUIWIIPUIA UN 489 INSaI[v JUIWIIIPIsUOd op JHOU a] — Z ,U SED 


“SUOTIOUOJ Ss Op UOT}T[OQGe,] Op o}INs Jed gIDUAOT] UST sIeUT ‘WUWA\sNful dIPssUO0D 
sed uou ‘939 & aIaIg onb ourysa |] ‘aUelg op ojureyd ey ayjofo1 otqie ‘sjiej sop uowexo soidy 


adjique,| ap UOIsIDap e7 


‘OL9Iq Op Inja9 & InatJadns yUsWIOpUdI UOs 98nf ke [I,Nb 4s9,9 “AdIAIOS Op SaguUR,p sUTOW 

juejduios ‘aAojdurs ayne,| sroyoid & inj naAojdua ts ‘onb ausipnos [11q “sJdajjo sop ayeroues 
uOTJONpal B] op 19 Sollejospnq suUOISsaIdWIOD Sap d}INs Jed 9191908 B] OP UIAS Ne 9N}d9IJO 3S9,S 

Inb jusWoseUsWIeSI Np JUSUSIOUIA) SoT[a,nb 39 ‘soyqe{quuas yUsWAT[a1IO1F19dns onb ywUOs dU S1I9Ig Op 
SaT[90 39 9AOTduId [aANOU Np suOTjOUO} soy onb sue Insfojduia,| ap juRyUasgidal 9] “ed es Inog 


‘O91 Op JUSWOIPISUOD Np [991 JNOW 9] Sed yUDIe}9,U 

soirejaspng SUOISsoIdu0d soy onb UOISNIIUOD BR] B JUSTIA Ud dI]9 39 “euNsse d1aIg anb sajjoo ke 
sonsoyeue suoloUOj Sop 9019x9 aAoydua JaAnou un,nbsind ‘gurus 939 JUOUNTeIA sed BU 1o;dwd, 
anb IoyeA o4yNo Ud Re} aI[q ‘onbuosjonb suonoues op Jissoisoid sui9ysAs un,p Joy1yord nd 

JIOAB SUBS ‘SOIIVUT[CIOSIp SUOSIeI Sap Inod sipssuod 949 v [I,Nb JUDTINOS OLIDIg OP BVIOAL,T 
‘soiied Xxnop Sop S}VOOAR SOP UONLJUIUINGIL,] 19 SUIOW9} Sop sUOTIISOdap so] pudJU OVIGIe,T 


“OIVIQIe UN IOWIWIOU op o1)STUTU 
ne JopueUAp op aploap dLIIg 19 “WUOWD]SoI UN B JALIL Ua,p sayqedeout yUOs soryIed xnop sa] 


‘QOIAIOS OP SagQuUR S9S dp 19 9}SOd UOsS ap a}dWIOD jULUD} UD SI[GQRI9 919 & 

inb “zedgp op oytuWopul asnoi9uas UN NdoI B DIT g Onb MOTVA JUOWIITeUL JUOJ S[] “JUOWITDUDOT] 
UOS TAINS JUO Inb slow soy] yURpudd Sion xnop sop snd op snUTUNIp kB [BART] OT ‘OLIOIg OP UOISTAIP 
RB] suep ‘onb }1ey JUO someJOsSpnq suOIssoIdWOd soy onb yudnole soseuUUOT|ses SOT “SOATVOTJIUSIS 
suOI}eIOI[OWe,p yNpoid sed juo,U ‘sosnaiquiou jOyNYd ‘aLOIg DAB SdWUOSUSI Sop onb ano 

ud ojUOW Inb ‘JaIssop UOs & JUOINSIF soANLSoU JUSA[Qessed JUDIDpUdI Op SUOTJeNTVAD Soq 
‘OLD g Op JOISsOp np s1doo yUdOWI9I IN] SOITeUUON|SOS SOT “JOIOUDOT] d] 9p UOTISIOgp ke] Std yUO 
Inb soueuUuONses So] SSOLOUI IDIg op ajureyd ey op odno90;s inb [eae np soleyye sop yud3e,/T 


‘oIg\sIUIU Np soidne ojsnful JUSWIOIP9SUOD op 931109 oyuTeTd oUN osodgp I] 


‘IeABT] UOS Op ated oUN Jajnd9xO INod sYyonequId 939 B 
9Xo]dwo [aanou un,nb stidde e j1,nb s0jdtw09 surg “JoIWoid Ud g1DUDDT] OV NP pee ‘Iny] 
aonb dd1AJas op saguue,p surour e mb NBIAIU OWIW op dAo][dua oajne uN,Nb suse o1IDIg 


“SJIJIIJJO SAS SIINPSI B 919190S B] JUIOIOJ 
Inb soreyespnq soyureyUod say jueNboAUI Ud jUSWSTOUDOT] a] onbijdxo InoAoj;dwi9,J ‘aseyes 
OP SIOW 9 sJUesgidox Inb yed9p op oyrUWOpUT oUN JURSIOA IN] Ud ‘QoUdURULIAd Ud a1DUD9T] 3] 
inokojduis uos onbsio] sue ¢z sindop S[PISP2J 1PIG,P N9100s oun nod ayjreAvy surpselsaq ood 


‘gA0[dw9,| A91INUddT] Anod snaAojdura,| 1ed sanboaut $9.19}1419 So] 
> QINIVAVd UoHesgpIsuoD *‘UoIdUOJ oUN,p UOHTOQe,| No [IVAv.y ap snbuew a7] — | ju sea 


‘aguuop so ud Inb uorjzeyOId9,UL] 39 POD np suorptsodsip 
sop uorjeordde ua asi ev] ap so[duioxe sap JUassIUMo] so][q “sesueyo 919 UO SUOU Se] S[NIS 
‘osnful JUSWIOIPYSUOD op SoT[o9I sajuTeTd Sap INS sa9pUOJ JOS Sa]URAINS Sed op sopMd so] 


SVO 4d SAGNLA S31 ‘t 


‘qqureyd ey] Ins a3gnbus uos 9uTUI9} H1e,U d19}STUTU 3] onb oWgW 

yUeAR INdAOT[AW UOS aUOD 9\sn{uUI yUSWAIPasUOD Inod soKsnf us soyInsinod sap JoweyUS oUOU 
ynod gAojduia,| “uourores ostnpoid 9s eja0 aonb uslg ‘oUTeWIOp 90 suep d}UAIINDUOD doUD}9d ION 
OUN JUDOIOXS [VUNG 9] 49 DIyIGIe,T ‘InsAo[dua,] aU dONSNf Ud sayInsinod sop JaWIeyUS 
sinofno} ynad apoD np nzI9A Us oysn{Ul JUSWIDIpasuUOD ap ajurIejd oun ssodgp Inb gAojdwia,7 “‘uoN 


é4AnaAojdwa,| a14j3U09 ad13snf ua sayinsinod 
sap sawejus,p aAojdwa) |i-}-aydedwa abesjique,p snsseo0id ay *L 1 


“SONbIWIOUONSS SUONLISPISUOD SP JUSUISATIOIJO 

9][Nsoi 1o[durs,p uoTyessao eT onb JanuOWEp op Inafojduwisa, e oInsus epuotedde |] ‘syooid snjd 
9] ({reAey] np oumtueISOIg) soureuNY sadinossol sop uswaddojaagq np nesing np seidne 9snfur 
JUSWOIp9suOD op oyureyd oun Josodgp ynod 1 ‘tojdwis,p uonessao es atpysnf ou anbiw0Uu0d9 dIpJO,p 
jouw unone,nb oummse gXojdura 1g “‘suonejooyye sop yusWasueYS UN,p No [IeAey) ap onbuew un,p 
osneo e Isure 138 op ve [I,nb oyins e] sed orpuaqgid nod gAojduwia,| Jarp9suoo ‘sduray Jarod un 
suep ‘nod anoojdura,| anb sed o1jrusis ou ejoo Guepusday -apop np nyoA uo jodde un,p yofqo,| 
oirey ynad ou (a]duroxe sed ‘aXoyduia,| op syyoojyo sap UoNestuRs1O9I OUN No [IeARy op onbuew 
un) sonbrwoU0s9 suOT}eIOPISUOD Op JURTNOSEp s}USUReULLIOd Io;duI9,p UORSSa9 BT NO oI1eJoduI9} 
JUDWISTOUDOI] 9] ‘ANUOS Jeg ‘apoD a] suep ayLI99p oNp9ooid e] JURAINS 9ysnfut No asnf agIe]99P 
99 jnad inb oseurfdiosip ainsoul oun 4S9 JUIWIPesUOd 9 ‘IsuTY ‘1o[duIa,p UOTJessad ke] NO 
yUSUaTOUDOT] 9] “Wed oyNe,p ‘Jo UOWOIPgsUOd gj ‘ed ouN,p ‘a.yUa UOTOUNSIP UN }][qQeI9 apo) 97] 


~loj|dwa,p uoljessad eB] no yUaWAaIDUaDI} 
9] }8 JUBWIPIHuOd 9] 9.1}U9 UO!JOUI}SIP BUN |I-}-9}SIXQ “OL 


“SollelOUOY 
So] JOUUNSse BIADP JBOO0AR UN Jed dyUdSdId9I 9139,p WsTOYO Inb gAo;dwa, no mnoAojdura,] 
SIBU ‘oIGIe,| SIQUNUDI epeURD SoUTeUUNY SddINOSsal Sop yUoWISddoOJIANq] OP 19ISTUIW OT 


EdIJIQIe,| BIOUNWIII INH ‘6 


“epeuey Np s[eJopoj INOD ve] Jed UOISIASI op opuewap 
gun, p ‘sastogid UdIq SddULJSUODIID SoUTe}INN sUep ‘Ja[go,] DIB} SIOJDINO} Jnad aTJq “yeunqiy 
uN JUBADP 99}S9}U09 ay9 sed ouOp ynod ou aTIA 39 ‘Jadde sues jsa oVIGQIe,| Op UOISID9p BT “‘UON 


J91}1G1e,| 9P UOISID9pP 
eB] a1jU09 jadde Jajafsajzui jI-yjnad aAojdwa,| no snaAojdwia,7] “9 


‘(a]duroxa Jed ‘suadap ja stejj so] Jovunsse no 
JOISSOP UOS SURP JUSWOIPEsUOd Np VOUS 93N0} JouIddns) 9Ao;duia,| Ins ajsnful yUoWIpesu0d 
3] t1oAe nd e,nb suorssnosadas soy sonusyye inod ayqeyinbs sesnf ommsowi 93n0} sIpusid = (9 


‘JOISOULOI 9] SuRS NpJad osIe[es Np 9191) Ne UOTJesTUWOpUT oUN dAOTAdUWID BIOSIOA = (q 


‘npiod oureyes np ay) ne uolyestuWopUl 
dUN IISIOA IN] SUBS NO UOTJVSTULOPUI OUN JULSIOA IN] Ud jOS ‘aAo[dWId, JoIS9UIDI «(e 


: op nsAojduia,| e IoUUOpIO ynad II ‘oysnfur 31e19 JUSWDIPaSUOD oJ ONb oUIT}S9 dIVIQIE,| IS 
‘sored xnop soy ol] Inb UOISIO9p oUN dIpUdI op 39 OyUTeTd Le] DIPUd}US,p IOANOd 9] & OIGIe,/T 


~2J}IGQUe,| 9p SHIOANOd Sa] }UOS SJaNH “7 


“UONLSIUWOPUI OUN JOpsIOd_R,p Not] & A [LS BIDUTULIA}Op Jo JUDWOIPasUOD 

Np 9puoj-udIg Np vIOpIO9p dIVIGIe] ‘SOSVUBIOUID] Soy SNO} NpuUdjUS OAR SoIdY ‘yeoOAR UN 
Jed UOU NO Sd9g}UdS9IddI JUOIIS Sd][d IS IISIOYD OP 19 SUTOUWID} Sap IOUSISSE,p SoIqI] JOS sored 
So] ‘s}uouTjIod syusUNdOp Soy Sno} JoINDOId Os Op sINSOW Ud xNdIW jso oIJIGIe,] ‘Soonbijdde 
jyuos A tnb saydnos snjd sanoid op soysoi xne soevid 4q “[IAIO [eUNQI UN yURADP SINOd yO INb 
SO][9O Onb saT[OWOJ SUIOW JOS o[eIYIGIe DOUDIPNe ouN,p UOISed90,] B SOIAINS SoInpgd01d sa] 


‘ajsnf so JUSWOIP9suUOd 9] onb JoANoId op ‘sod suondaoxa 
sonbjonb e ‘moaAojduia, @ JUSTADI |] “SaAnoid sino] oInpord yuounod 9Aoj dua, 39 InoAo[dura,] 
g][onbe] op sinoo ne ‘uONIpne,| op sep ek] SIOTe OXxIf UO ‘OUILOU JUDWIDATIIAJFO JS9 OJIQIe UN IS 


‘[reAery, np 3.STUIU ne SqUIOOUI oIgie UN UOU NO JOWIWIOU ap UOISIOap BT “UON 


é2bei}Ique usa juaWaNnbieWojNe ajja-}-assed ajyuiejd e7] “9 


‘osjIgse UN & d9IOFOP HOS ajureyd vy onb Jopuewop einod sipssu0s 
ehojdwo,| “uowoZer un v yUSALUe UO soryied say onb 9110s ua oslej & sed SALLIV,U JUdSR] IS 


“OpeyS 99 B JUDTSOI as ojsnful JUOWIOIPasUOd ap 

soqurey|d sop 0few eT “UONesIuWopUl suBs nO d9AB ‘aj0TdUIOD UOeISOUIDI BS INS }IOS “IoISsOp 
UOs  Joylodde e suoneolfipoul sap ins os “sAO[CuId,| B UOTJYSTULOPUT OUN,p JUSUIASIOA 9] INS 

HOS dIPUS}U9,S S1O]e yUOLINOd sored sa] ‘sonsed xnop soy Inod ayqeidaoor j10s mb yuows]so uN 
8 JOALUY Ud,p “UOTeIN089U op SIOA Jed “eIODIOJJOS [I ‘INo\eIpsw op oN V ‘ojUa}uU oun B JUDUUOIA 
ua saryied sa] onb oyJos ua orrey @ ‘nor Jaruosd yn0} ua “‘eIOYOIOYO [IBALI] NP somejye sop yuose uy 


éajulejd ej ap isies uawajew0U jsa IND “S 


"seo uOs suep juonbiyjdde;s 

SUOT}ISOdSIpP S99 Is IOARS INOd ([IeAey Np swMUIeISOIg) epeueD souTeUINY saodinossal sop 
yusUIsddooAdq] Op d19}STUIW O] SOAR JonbIUNWIWOD PreIASp 9}1o1[] duu UstUDIpssuod UN,p jofqo,] 
PRI MOAR ouITso Inb gAoj[dwi9,J ‘oy1o1;dur yuowWarpasuod un sed onj1}suOd OU UOISSIWOp 9ynNo | 


‘oor duu yUOUOTpasuod UN_p 

jyolqo | oley jnod vlad ‘10[dwia,p suolIpuod saT[aAnou so] 10}d999e ,p onb j0inI{d JouUOISsTUISp 
ap juTeUOS 4so dAOTdud | ‘UdANOS ‘1o]dWId,p SUOTIIPUOD saT[aAnoU soy sed 93d990e ,U 

[I.nb ‘sduro} asp sporiod oy1n09 oun suep ‘1onbipul yuoWorIe]o yop sAo[duia | ‘seo [o} uN sueq 


“‘ISUIe 
8v,p UOTUDJUT UOS 9UITIdX9 B [I NO ‘TO[dWa,p SUONIPUOD So] JUSUOTRIOILIIUN JIIPOU & NO [IeAeI} 
ap yeUOD Np soyueVIOduM sasnejd sap & 9UIOJUOD sed js9,s su Indo dwi9,| ‘aAo[ dua] JUOUID}OOIIP 
JgIpasuod op nal] ne ‘seo [9] UN sue ‘ay1d1[duNT yUoWOIp9SuUOd op sed xne Issne yuonbiydde,s apoD 
np [I] onsed e] op ajsnfur yuoworpssuos ne saaryeia1 suomisodsip say anb 1[qej9 JUO xneuNqly soy 


é« ap}d1jdwi JUsWaIPEsHuOD » sed UO-pusjua.NH “Py 


‘gysnful justUdIpssuo0d 99 o3nf uO anb jo sIpssuo0d 

919 JUOSATIDaJO & 9Aojdwia,| anb ouUOTUOWI A o1)NO Ud jOP UO, 39 ‘ajUTe]d 9199 sup sagstogid 
ON19 JUAIOP JUWIDIPSSUOd UOs op aJep e] 39 9AO;dwIa] sp gyUEpI,T “(e[dwoxe sed yeooAe uN) 
yueyuasaidas uos red ys ‘owUI-In] stpesuos 9Aojdua,| ed jos sgsodgp ang ynod oyureyd eT 


“epeury 
soureUINY sdoINOssal sap yuoWaddojoAgq Op [eae] Np owWIeISOIg Np neoing un,p soidne 
gysnful justuaIpesuod op oyureyd oun “jUsWsIpssuod UOs JURAINS sanof (6 So] SULP ‘rasodop = (q 


20-C1-SE0-L1 epeued juswdojeneqg epeued seulewny seoinossel i ae il 


P re seounosey ueWwNH sep jueweddojaresq 
ep e 


‘opueulop es jURAINS SInof ¢] Soy] Suep sIpUOda 
IN] BIAOp Inb “UDWIAIPSSUOS UOS Op S}1OU Soy JastOgId In] op IndAojdwia] & 199 Jed Jopuewiap = (e 


: nod sIpssuos juoWIA\snfur 939 MOAB suUTYSa Inb aAojdu9,T 
é9ipabuos 


jyuawajsnful 93a 4I0Ae BwI}Sa INnb aAojdwa,| asley jn|ad anH =“¢ 


‘apo”D Np uoldas 93399 ap dnod a] snos sed yudqui0o} 
dU UOOUOJ OUN,p UONT[OgGeR, Op No [IeAe] op onbueu! UN,p juR}NSOI pord & sasTU SAT “UON 


é9}snful juawsipabuos 
UN DUIWIOD ddJBPISUOD dJ}9 9||9-}Ned psid e aSIW aU “Z 


‘({IeAB] Np OUTWURISOIg) 919}STUTU Np NeoIng 9] 99Ave JonbrunuWO0S 
ZOJINDA ‘UOT]SO8 Op JoUUOSJod np jnje}s np jofns ne syusWIBUBIOSUdI sofdure sn{d ap Imu9}qQO Inog 


‘aysnfUul JUDWISIPasUOD op sed Ud UOT}99}0I1d OUN,p JUDTOI¥OUNQ STOW Z|] SUIOUWT Ne 
juepuod moXojdus swgu 9] nod uoNdns194UI sues sT[IeARI] JUO “OATJOOTTOO UOTWSAUOD oun 
Jed sis91 sed juej}9,U 39 UOT]SaS Op JoUUOSJOd Np oryed sed yuestey ou ‘Inb sgXAo;duia soy] sno] 


é9}Ssnful JuswWsIpabuos 
ap Sed Ud UOI}D9j}OI/d 9UN,p JUuaIDIWaUaG SaAO|dWIa SsjanH = “1 


‘SHU Op 0usI}U] 931s 9] J9}[NsSUOD NO epeUeD soureUNY sddINOssal sop 

yuswoddojaaoq op [eae] np swWUWeIZOIg NP neoaing do] 9dAe JonbrunwWIUWO0S ZaT[IMIA ‘Jay]INIy 

99 I1U9}qO INOg ‘apoD ne somalnsse yuos tnb sastidanus,p SoIUds So] WIDEp dLIas ayUaSOId PI 

Op dITBUIWIOS — | (U JoT[Iney oT “Jolns 9] Ans Josod 9s yUdANad o[eJOpgy 9dUd}9dUWIOD LI OP JUDSAVIOI 
mnb sgAojduro say 39 sinaAo[dwia soy onb suotjsonb xne sipuodal & JUdSIA sjuURAINS soydeisesed so] 


‘ajsnful JUNWaIpssuod op ajurejd oun Jasodap inod aJAtns eB snssoo01d 
3] WULJOP J1DAd4] Np UaipduvdI apoy Np {IJ syed ev] op aysnfur yUoWIOIpssUOD — ATX UOT{IIS BT 


(j!EAeI} NP SOWUON) [eA NP UaIPeUueD apo Np || awed 


ALSAFNI LNAWNSIGADNOO 8 


TIVWAVAL NG SSINYON SST 
ins sjuawaublasuvay | 


TIWAV YL 


